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The Beaconsfield Team consists of three churches in one team parish in 

the South Buckinghamshire town of Beaconsfield. All three, in their  

different ways, are well embedded in the life of their parts of the town 

and have fared well during the pandemic restrictions. The team benefits 

from being well resourced in terms of clergy, having an active LLM 

and strong administrative support.  All of which enables the wider 

ministry and mission of the churches. St Mary's has a civic role in the 

town and it is important for the new Team Rector to have  

enthusiasm for this aspect of ministry life. 

The role of Team Rector has oversight of the whole team and a  

particular responsibility as Rector of St Mary’s Church in the centre of Beaconsfield. The parish profile offers 

detailed information on the team and St Mary’s aspects of the parish to reflect the dual focus of the role, and 

further information on St Michael and All Angels and St Thomas, for which the Rector also takes overall  

responsibility. Additional detail about each church is on the website. 

The Team works well together at the clergy and administrative level and they wish to build on the benefits of 

shared ministry and mission without losing the distinctiveness of each church and its engagement with the local 

community it serves. It is important for the new Team Rector to build relationships within the team and  

interdependence between the churches, while respecting their individuality.  

Each church is secure in its values and vision and looks to the Team Rector to support and encourage them as 

they seek to live out their values, implement their vision and respond to the challenges and opportunities of 

this growing town. 

This is an exciting role for an experienced and able priest who enjoys building relationships and working  

collaboratively with a strong team of lay and ordained colleagues. The new Team Rector will be committed to 

the diocesan vision of becoming a more Christ-like Church for the sake of God’s World – contemplative, compas-

sionate and courageous – and to model and enable a flourishing ministry for all, in line with the diocesan  

adoption of the Covenant for the Care and Well-being of Clergy in November 2019. 

I commend this profile to you and welcome conversations about the role with interested candidates. 

christopher.bull@oxford.anglican.org 

CANON CHRIS BULL 

ASSOCIATE ARCHDEACON 

of BUCKINGHAM 

INTRODUCTION 

https://www.beaconsfieldteam.church/welcome.htm
https://www.oxford.anglican.org/mission-ministry/our-common-vision/
https://www.oxford.anglican.org/mission-ministry/our-common-vision/resources/parish-planning-tool/
https://www.oxford.anglican.org/mission-ministry/our-common-vision/resources/parish-planning-tool/
https://www.oxford.anglican.org/mission-ministry/flourishing-together/
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WELCOME 

THE ROLE : RECTOR OF BEACONSFIELD PARISH  

There are two distinct aspects, both as Rector of St Mary and 

All Saints Church and as Team Rector across all three churches. 

It is important that Beaconsfield’s Rector can be true to both 

roles. 

Thank you for reading our Parish Profile which aims 

to provide an insight into who we are and the  

direction in which God is calling us to travel. We 

hope it gives a true reflection of our parish and 

what we are praying our new Rector will bring and that 

it helps you to discern whether this is the next role 

God is calling you to fulfil.  

Beaconsfield is a quickly growing, dynamic and  

affluent town 30 miles to the west of London, in a 

rural setting just off the M40. It is divided into three 

distinct areas – Old Town, New Town & Holtspur. 

The parish has a church in each of these areas  

offering different styles of worship, thus bringing 

diversity and choice. We are very  

fortunate to have excellent facilities at all three 

churches, and a stipendiary incumbent in each, as 

well as an associate priest, a licensed lay minister,  

several support staff, and an able and active laity. 

Popular with commuters, Beaconsfield has a good 

community spirit and many voluntary organisations.  

 

 

 

Local facilities include excellent schools and  

sporting, cultural and leisure facilities.  

St Thomas has been serving the Holtspur area 

since it was built in the 1940s. The vision for St 

Thomas’ is to be the heart of the community and to 

respond directly to meet the needs there. 

St Michael & All Angels is a warm and caring 

church community in the New Town offering wor-

ship in a range of traditional and creative modern 

catholic styles. 

St Mary & All Saints in the heart of the Old 

Town, offers traditional worship in several  

formats with a strong sense of fellowship,  

family and community alongside its civic role. 

BEACONSFIELD 

CHESHAM 

GERRARDS CROSS 

MARLOW 

SLOUGH 

HIGH WYCOMBE 
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The three churches in our parish were joined to form Beaconsfield Team Churches in 1976. The three 

congregations have a great affinity for their own church and their own vicar, whilst coming together for many 

aspects of church life, especially community outreach. The church buildings create a significant visible  

presence in each part of town, but their congregational make up is led by worship style more than  

geography – and it is these distinctive styles that create the unique make up of our team. We actively 

seek new ways to benefit from being and doing more together, beyond the sum of the parts of the three 

individual churches. Not to become singular, but to honour, cherish, enhance and complement those 

things which are different and wonderfully distinctive in each other’s churches. 

 

The parish is governed by the Parish Church Council (PCC), and supported by District Church Councils 

(DCC) to manage local matters.  

 

WORKING AS A TEAM 
• For the clergy there is a balance of joint working and independence – they meet for prayer, and to 

share discussions on working practices, leadership and vision  

 

• The team share three eucharists per year, but otherwise congregants mainly attend their own 

church for both fellowship and their pattern of worship 

 

• There is a broader choice of forms of worship across the team eg a BCP service, Choral  

Evensong, a Taizé service, mid-week communion, or a healing prayer service 

 

• Our external giving is shared. The mission partnerships and most of our funds are managed 

through a team committee, and then each church makes their 

own additional outside giving choices. 

  
• Where it makes sense, we work together, particularly when it 

helps to have greater numbers. For example, for confirmation, 

or youth work.  

 

• Sometimes there is a big enough project that it needs the  

support of all. For example, St Thomas’ community café. All 

three churches are supporting the set up and will be involved 

in the ongoing management. 

 

OUR PARISH 



 

Beaconsfield Team Churches  PARISH PROFILE 2022 Page  6 

OPPORTUNITIES FOR THE TEAM 

• Build on the success of our shared endeavour for the Dove Café to deliver 

the vision for St Thomas’ to be the heart of the Holtspur community 

• Fulfil the music vision for St Mary's, as a shared endeavour, that allows us 

to enhance our music as outreach and support to the Beaconsfield com-

munity and beyond. We look forward to exploring this and other joint  

opportunities with the new Rector 

• Clergy and laity are able to engage in initiatives that speak to their  

particular gifts and talents – there is potential for working with young  

people, youth groups and with schools; in this we are better together and 

look to the gifts and talents of our new incumbent to help with this 

• Pooling resources is already working at St Michael’s and St Thomas’ where 

they are sharing management support. This has further potential. We don’t 

want to merge everything but believe there are more effective uses of  

resources. We hope our new Rector will help us explore this further 

 

CHALLENGES FOR THE TEAM 
• That congregations relate to their own churches and have limited interest 

in the others 

• Maximising our joint potential to attract families and young people to our 

faith 

• Duplication of effort and the ongoing need to recruit more volunteers, 

some of which we hope can be overcome by pooling resources 

We will look to develop a team strategy where we continue to find new ways to 

benefit from being and doing more together, beyond the sum of the  individual 

churches.. 

 

Beaconsfieldteam.church 

   St M
ary’s C

rib
 Se

rvice 
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OUR NEW RECTOR 

We are looking for 

An inspirational leader with clear vision and strong evidence of delivery, able to develop teams, lead 

change and work collaboratively. They will be warm-hearted, positive, enthusiastic and with a sense of 

humour.  There are two distinct aspects to the role as Rector at St Mary & All Saints Church and as 

Team Rector across all three churches.  

WORSHIP 
• A strong passionate faith and prayer life 

• Inspire creatively a variety of worship, discipleship, fellowship and outreach that is inclusive to all 

• Support lay people in leading worship and preaching and encouraging others to take on the roles 

FELLOWSHIP 
• Ability and desire to nurture people’s gifts, faith, discipleship, leadership and vocation 

• Good pastoral and communication skills 

• The ability to inspire, challenge, and support us to grow our faith and fellowship together 

OUTREACH 
• A passion for working with youth, families and children 

• Inspire the congregation to grow the church in numbers and diversity by understanding the  

differing needs of different groups in the wider community 

• Be an approachable and a visible leader, known and appreciated in the churches and the wider 

communities within the Parish 

• To be proactive in developing relationships with schools, community groups and other  

organisations in the community 

• Confident with modern technology and social media 
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OUR NEW RECTOR 
 

We are looking for someone 

 

To help us to further develop our vision  

… and mission for the team  

… for youth, families and children for the team  

… for St Mary’s to 2030 

… for music at St Mary’s  

… for the Dove Café at St Thomas  

….. and help us to deliver it 

 

 

 

 

 

 

 

 

We Offer You 

 

• The opportunity to set a new path on our journey of faith, starting a new phase and to make a real 

difference at a significant time for our team and community 

• A strong, friendly, highly committed clergy team including two stipendiary priests, an associate 

priest, and a lay minister  

• An enthusiastic, energetic, and supportive team of lay volunteers with a wide range of skills 

• Much loved and well-maintained churches and modern church halls 

• A comfortable and well located home at the Rectory 
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“building a community” 

 

St Thomas’ Church has been serving the Holtspur area in  

Beaconsfield since it was built in the 1940s.  In recent years,  

local research identified the need to offer somewhere in the  

community for people to meet with friends, to make new  

connections or to find support.  Hence the vision for St Thomas’ is 

to respond directly, to be the place where those needs are met and 

to be the heart of the Holtspur community.   

 

“coffee and kindness” 

 

The Dove Café, newly constructed inside the church itself, is de-

signed to be the place of welcome and hospitality for all that we 

hope to offer.  To that end, having opened this year, it is already 

beginning to transform St Thomas’ as a church in a number of ways: 

• Our staff and volunteers are welcoming and actively engaging 

with members of the local community on a daily basis, ex-

tending the reach of God’s Kingdom. 

 

• Our building is now open and accessible to all kinds of people 

seven days every week.

ST THOMAS 
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“seven whole days, not one in seven” 

We have not become a café in which a church occasionally operates.  We are becoming more of a 

church than we have ever been before, because members of the church and of the local community – 

many of whom we have never met before – are engaging with each other in the context of a place 

which embodies the Body of Christ. 

 

We are breaking down barriers and blurring the boundaries between the sacred and the secular, not 

because there is no distinction, but in order to make it easier for all kinds of people to move in both 

directions and in both arenas. 

 

We are challenging ourselves to see the Body of Christ includ-

ing more than just those who attend Sunday services or 

whose names are on the Electoral Roll. 

“those who are not against us, are for us” 

 

So when people come to St Thomas’ Church with The Dove 

Café, they are finding a warm welcome, food and drink for 

their body and soul, and an increasing range of activities for 

children, young people, mums, dads, singles, senior citizens, 

including conversations, stories, friendship, practical and moral 

support, prayers, advice, artistic opportunities, music and sing-

ing, exercise, intellectual stimulation, spiritual formation, really 

good coffee and cakes. 

Electoral roll 55 in 2021 

SERVICES 
Sunday  9.30am Morning Service    

Sunday  4pm Afternoon service   

Monday / Tuesday / Wednesday 12noon Midday Prayer   
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Specifically built as an Anglo-Catholic church, St Michael and All Angels came into being in 1916 to serve 

the rapidly growing population of Beaconsfield New Town following the introduction of the railway in 

1906.  

 

Today, St Michael’s is still a sacramental church but in more recent times has become modern catholic, 

albeit with Anglo-Catholic touches.      

 

The St Michael’s congregation has been open to change and we recognise more is required as we seek 

to meet the needs of our parish, which is typically financially comfortable, but time-poor.  We also 

acknowledge the need to foster deeper discipleship, to nurture more lay leaders and grow our  

congregation across all generations. 

 

Pre-pandemic, taking school assemblies and services, and hosting class visits, had been an important  

feature of our church life and we look forward to returning to this as schools allow, as well as  

continuing to provide the occasional video contributions that started last year.   

As part of its Mission Action Plan, St Michael’s owns the challenge of knowing itself to be the Body of 

Christ and seeks to live that out through the love it shows to God, to neighbours and to the world. 

 

OUR VALUES AND CONCERNS 
 

We value our open, inclusive and welcoming nature of church and that relationship, including  

forgiveness and acceptance of difference, is of core importance to us. 

 

We believe in living our faith through care for others in the local and wider community, as well as within 

the church membership. 

 

We desire to encourage growth in depth of faith for all ages and starting points, leading to personal 

commitment, and to be an attractive congregation within and without church,  bringing others to faith. 

 

We value being part of the Beaconsfield Team Ministry, joining together when appropriate but having 

our own unique identity.  We are excited by the streamlining opportunities now emerging to pool  

administration and financial reporting functions, especially between St Michael’s and St Thomas. 

 

ST MICHAEL & ALL ANGELS 
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St Michael’s current range of worship  – still in  

transition following the pandemic – differs from that  

previously offered and we have learnt during the past 

18 months that we are a community unafraid to move 

on without hankering for all that has been. Increasingly, 

we desire to nurture all generations, within and  

without the church community, and have a special 

heart for the young, encouraging growth through  

active participation in worship, especially the twice a 

month all-age 2gether communion service. 

 

Social and other events are gradually being  

re-introduced but we have adopted a gentle and  

cautious emergence from these traumatic pandemic 

times. 
 

Adjacent to our beautiful, well maintained church building, we have a church car park and a suite of 

modern and well equipped rooms for church and community use, St Michael’s Hall and Community and 

Church Resource Centre (CCRC).  The CCRC also houses the parish office and our two part time  

administrators.  Hall bookings are buoyant and exciting opportunities have recently been identified to 

increase the use of our CCRC rooms, which will boost income.   There is a Quiet Garden on the south 

side of the church where ashes may be interred.    

 

OUR WORSHIP 
 

All our worship is Eucharistic, with average weekly attendance as shown  

(April – November 2021 excluding Easter and Harvest) 
 

As widely experienced, many people have yet to return to church and the Sunday attendances shown 

above are approximately 50% lower than pre-pandemic figures, something which we are actively  

addressing.   

 

Electoral roll 135 in 2021 

 

Sundays by 

month 
Time Service 

Average  

congregation 

1st Sunday 10am 

Common Worship with hymns and sung Mass 

setting 

  

32 adults,  

1 child 

2nd Sunday 10am 
“2gether” All Age service, screen-based with 

creative use of liturgy, music and visuals  

35 adults,  

5 children 

3rd Sunday 10am 
Book of Common Prayer with hymns 

  
26 adults 

4th Sunday 10am “2gether” as second Sunday  
33 adults,  

6 children 

5th Sunday 10am As 1st Sunday 29 adults  

Wednesdays 9am Common Worship 18 adults  
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St Mary & All Saints Church is the largest church in the team. The ethos of the church seeks to be open 

and welcoming accepting and encouraging regular members and visitors, the committed and the seeker, 

to move forward on their spiritual journey. The tradition is ‘middle Anglican’ and it considers itself a  

fairly broad church.  We host most of the weddings and baptisms from the vicinity and are traditionally 

seen as the civic church in Beaconsfield: as a focal point for the community. Our members are actively 

involved in the organisation and running of many team activities, as well as leading groups within St 

Mary’s itself.   
 

Our vision, outlined below, was developed in 2017 primarily by the congregation and DCC, with some 

wider community input. It has guided our activity since.  We are now seeking to develop the vision for 

2030 where our new Rector will provide a vital role in leading, developing and implementing this new 

vision for 2030.  Our vision is 

 

to be a welcoming community,  

celebrating God’s Love by growing together,  

sharing hope and serving God’s World 

 
Celebrating:  Celebration is at the heart of  

being Christian people.  We have good news to  

proclaim and this makes us joyful.   

 

God’s love: The key thing we believe about God is 

that he is love.  All our understanding of the world 

and ourselves flow from this awareness of love.  

 

Growing together: The Church community is a  

living organism.  We grow, not just in numbers, but in 

understanding and showing the fruit of our Christian 

lives.  

 

Sharing hope:  We have hope that this world has 

been transformed because of God’s love.  We live 

transformed lives sharing this hope with one  

another and the world.   

 

Serving God’s world: We exist as a community, 

not for ourselves, but in order to serve the world 

God made and loves.    

 

This vision informs every area of our church life. 

ST MARY & ALL SAINTS 
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WHO WE ARE TODAY 
 

Our Strengths       

• Shared fellowship – a sense of belonging and a church family  

• A large congregation with a wide range of skills and  knowledge 

 with a willingness to get involved  

• Strong pastoral support provided to the congregation and  

 community by both the clergy and laity 

• Tradition of providing for life events baptism, weddings, as 

 the ‘civic’ church gives us significant opportunities for  

 interaction with the wider community 

• Secure foundations for charitable outreach which involves  

 overseas, national, and local causes  

• Strong networks throughout the community with numerous 

 local initiatives and institutions. 
 

Our Challenges 
• A disproportionately low level of younger people and families 

• We want to find a unique and distinct offering for the Team 

 that is beyond the sum of the offers of the three individual 

 churches  

• A strong desire to grow our outreach 

• We need to improve our communication to rebuild the  

 relevance of our faith to many in the community at local and 

 national level 

• Increasing competition for people’s time and resources 

• To fulfil the need for learning on our faith journey for our 

 church and the wider community 

 

Our Opportunities 
Beaconsfield is set to grow substantially in the next 5 years with a growing number of families and young 

people moving to live here. This increases the opportunity to spread the message of God and bring more 

people to faith through our work  

• Covid has changed the priorities of a lot of people and shown them the value of community and 

living and working together to support each other. These values are at the heart of our faith and 

church life and our work may prove valuable to those seeking to change or engage more in this way 

of living   

• People and particularly younger people are looking beyond material assets for a deeper purpose 

and meaning in their lives. Values are becoming increasingly important. We have a set of values, 

message and support that may prove attractive to those seeking things beyond material assets, 

building on what has started during the pandemic  

• Technology has and is increasingly changing behaviour and communities are being formed and  

operated solely online. The pandemic has accelerated this trend massively . We have an  

opportunity to capitalise on this and spread our message more widely, more powerfully attracting 

new communities to God, from a wider audience  
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MOVING FORWARD 
 

Our Goals 

To build our vision, we have identified three significant goals to  

provide focus: worship, fellowship and outreach. Fellowship relates mainly to 

internal church relationships and Outreach relates mainly to building relation-

ships with the community  

 

Worship: providing a space to encounter God’s love 

 We desire to: 

• Deepen the prayer life of our church 

• Increase the appeal of our worship programme to cater for a wide range of worshiping  

needs and to be known as being open and welcoming to all 

• Encourage the whole church community to participate in the worship life of the church 

Fellowship: walking alongside others  

We desire to: 

• Provide regular, reliable and inclusive pastoral care and support 

• Maximise the opportunities for individual and group learning 

• Provide opportunities to grow closer together 

• Maintain and enhance church operations—the back office to our activities 

Outreach: growing links  

We desire to: 
• Deepen relationships with families in our community and especially our 

schools 

• Provide company and friendship to the community through life events 

• Maintain a mission and outreach programme that is relevant and engaging 

to our church community 

Love underpins 

everything we 

do from the 

fellowship we 

give each other 

to the 

welcome we 

give to a 

stranger.  We 

engage in 

outreach in the 

community at 

home and 

abroad. 

OUR PRIORITY PROGRAMMES  
 

To deliver our goals we have identified five priorities 

• Develop a 2030 vision for St Mary’s 

• Develop and deliver a long-term strategy for engagement with young people and families 

• Complete and deliver our vision for music to support the congregation and grow outreach in 

the community 

• Build on our virtual church and online /social media communication to increase our reach and  

relevance to a wider audience—meeting people where they are 

• Build a unique and distinct offering for the Team that is beyond the sum of the offers of the 

three individual churches which will grow our outreach and support to the community in 

spreading the message of God more widely, and effectively – develop a new vision and strategy 

for the team 
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SERVICES 
 

Sunday morning communion is the focal point of our worship as 

a church community – although there are faithful groups that 

attend our other regular services.  

 

FESTIVALS & SPECIAL SERVICES 
Festivals of the church’s year are celebrated with thanksgiving, 

reflection and joy: Mothering Sunday, Harvest, of course Advent, 

Christmas and Easter. St Mary’s has historically provided a range 

of services, from 3 hour devotional service on Good Friday to 

packed Crib Services on Christmas Eve. We have traditionally 

very high attendance over the Christmas period, Easter Sunday 

and Remembrance Sunday.  

 

In recent years, special services like Silver Songs of Praise and a 

celebration event for those recently baptised are followed by tea 

together afterwards. We are also proud to host the regular civic 

(and sometimes ecumenical) services for the town as well as on 

special occasions like the Queen’s Diamond Jubilee.  

 

Our challenge (and opportunity) is to work out how best to 

provide for the broad range of interests in the congregations, 

visitors and community. 

 

FAMILIES  
Our 10am service is paired with Junior Church for school age 

children. Numbers for this and our monthly family service were 

showing encouraging signs pre 

Covid but have not  

re-established. This is an area 

that we know could be better 

covered. In the past at different 

times we have employed  
specialists to focus on families 

and youth.  We are aware we 

need a strong vision for our 

children and youth ministry 

moving forward.

WORSHIP 

CELEBRATE GOD’S LOVE 

in the Eucharist, our central act 

of worship and celebration.  

 

GROW TOGETHER 

by meeting each week, learning 

from one another and changing 

together. 

   

SHARE HOPE 

by listening to God’s word and 

applying it to our lives; and then 

taking God’s message of love to 

those beyond our community.  

 

SERVE THE WORLD 

by providing people with a space 

to encounter God’s love whether 

through life events  or more  

regular worship 
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LIFE EVENTS 
 

We believe that life events are a crucial support to and connection 

point with the wider community. At St Mary’s we carry out five 

times more than the average number of  baptisms, weddings and  

funerals in this diocese.  These services are currently shared by the 

clergy across the team. 

 

It can be a first contact with church for some, or the start of more  

regular worship for others. We hope to nurture these families to 

encourage further involvement and development of their faith. This 

starts with our baptism and marriage preparation classes 

 

MUSIC 
The church hosts many music events to support the community including school concerts, civic services 

and visiting music and choral groups in addition to a variety of worship services to support the congrega-

tion.  The church enjoys a strong choral tradition, with a good deal of musical content in most of the 

services and a high level of musicianship within the staff; this is very much a feature of St Mary’s style of 

worship.  Music has been identified as a key element of the future development of our church and a  

major project has been launched to develop the organ, choir and bellringing, co-ordinated by our  

Director of Music.  

 

The bell ringing team is also well supported and appreciated, ringing for weekly Sunday services and wed-

dings. The ring of eight bells attracts visiting ringers who also augment the regular team from time to 

time.

 2019 2021 

Baptisms 36 15 

Funerals  44  22  

         (of which in church) (22) (10) 

Interments of ashes  3 10 

Weddings 9 14 

Wedding blessings  2 



 

Beaconsfield Team Churches  PARISH PROFILE 2022 Page  18 

PATTERN OF WORSHIP

Day/Time Service 2019 2021 Average  

congregation 

2019 

Average  

congregation 

2021 

Sunday 

8am 

  

Holy Communion BCP 

  

weekly Twice monthly 

1st & 4th Sunday 

25 15 

Sunday 

10am 

Parish Communion 

(choral)  

Common Worship 

  

  

Family Service 

  

Weekly 

(not 1st 

Sunday) 

  

  

1st Sunday 

Weekly 

(not 1st  

Sunday) 

  

 

1st Sunday 

130 

  

  

  

 

60 

70 

(+ livestream ) 

  

  

 

40 

(+ livestream ) 

Sunday 

11.15am 

  

Matins Monthly 

1st Sunday 

N/A 

  

40 N/A 

Sunday 

6.30pm 

  

Evensong 

 

Choral Evensong 

  

Weekly 

 

Monthly 

1st Sunday 

 

 

Monthly 

3rd Sunday 

20 

  

 

 

 

25 

Thursday 

9am 

Morning Prayer  Weekly 6 3 
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WORSHIP ONLINE 

In lockdown the Beaconsfield Team Churches offered broadcast recorded services via YouTube, viz: 

 

• Pre-recorded services broadcast on Sunday mornings with contributions from clergy and lay  

people from across the Team Churches.  

• Daily Compline and Midday prayers recorded by an extensive team of clergy and laity 

• Special services online: Zoom for Ash Wednesday and Christingle services and Morning Prayer on 

Zoom at 9am every day. 

 

As we returned to in-person worship we have worked on a hybrid approach where the 10am service is 

live streamed and can incorporate recorded contributions on screen. We continue to learn much from 

the experience of this period and have identified opportunities and challenges around online worship as 

follows: 

 

Opportunities and challenges 

 

• Extending the reach of worship and services beyond those able to attend in person 

• Live streaming life event services, particularly when there were restrictions on numbers attending 

has also proved an attractive option to enable family members not able to attend to join in  

baptisms, weddings and funerals 

• Many lay volunteers from across the team became involved in worship as we sought to be creative 

in providing opportunities for worship under the Covid restrictions. The variety of worship and 

different perspectives of those involved enriched us all   

• How to include and engage those, for example the clinically extremely vulnerable, who are unlikely 

to be able to return to church in services, through recorded readings and prayers 

• How to engage those who only watch online, due perhaps to distance or to a reluctance to join an 

in person service and how to support them in their faith journey building on their online  

engagement  

 
Electoral roll 369 in 2021 Livestream of St Mary’s service  

Link to YouTube channel 

https://www.youtube.com/channel/UCyPMwS3hoAbo5zTGx5UKnpg
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Our sense of community and connection with each other 

make fellowship a significant aspect of church life.  We 

have eight active house groups engaging 70 congregants 

between them.  

 

PASTORAL CARE 
We have a well-established and experienced pastoral  

visiting team, mainly giving support in three areas:  

bereavement, illness, and for those who are house bound, 

as well as a home communion team, made up of members 

of both clergy and laity; a meditation group that meets 

regularly for quiet reflection and a committed prayer 

chain group. 

We share God’s love  

pastorally by walking alongside others 

during difficult times, providing a lis-

tening ear, prayer, care and support.  

 

We celebrate  

the Eucharist with healing prayer, 

knowing that we all need God’s heal-

ing mercy; and for those not able to 

attend Church we celebrate with 

them at home or in care homes .  

 

We grow and learn  

together by meeting through home 

groups and social events, developing 

our relationships, our community and 

our care and support for one another.  

 

We share hope  

that through prayer and with God’s 

guidance and grace, those who we 

care for may be restored or find the 

strength to cope with changes.  

 

We serve the world  
in the parish and the community 

through good governance, effective 

administration and stewardship of our 

Church and support for our people. 

FELLOWSHIP 

In many different ways, the last two years 

have been a particularly difficult time for our 

church members and there is a need to bring 

understanding, comfort, support and hope, as 

we enter this new period. 
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SOCIAL EVENTS 
 

In the past St Mary’s has hosted many regular and highly successful social activities, for example the  

harvest lunch, family barbecue, pancake supper and inter-church quiz. We hope to resume our social 

schedule as Covid restrictions ease.   

 

Parish Communion each Sunday is followed by coffee in the Fitzwilliams Centre and on first Sundays, the 

family service is followed by brunch for the congregation and is much enjoyed.  

 

CHURCH OFFICE 
Our Church office delivers high standards of administration and finance for St Mary’s. We are blessed 

with an expert and committed team in the office, working well together with the clergy and with our 

many volunteers.  
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We Celebrate God’s Love  

by creating places and spaces of welcome felt in every building and beyond where 

God’s message can be seen and heard.  

 

We grow together  

as the various teams involved in Outreach, supporting each other through prayer and 

meeting together (as we develop a common vision).  

 

We share hope  

by reaching out to the global community, through mission partnership programmes 

that help us and them grow through understanding and love. 

  

We serve the world  

by growing links with families, our local community and mission partners; identifying 

their needs and finding the best ways to bring support, peace and joy. 

 
 

We frequently look to engage with our local community and visitors 

beyond regular worship.  For  example, many community groups 

worked together to help produce our cascade of poppies.  We have 

recently installed prayer stations inside church, and in the  

churchyard, which was particularly powerful whilst the building was 

closed. We will build on what we learned from the experience of 

using outside space going forward.  

 

Flower Ministry at St Mary’s has been an important aspect of our 

outreach for many years, particularly the occasional festivals –  

which for us have been full community events - most recently in  

2018 to mark the centenary of the end of the First World War.   
 

St Mary’s is a joint organiser of the annual Beaconsfield Country 

Fayre.  Held in and around the church and grounds with thousands 

of visitors, it places us at the heart of the community and raises  

substantial funds for the church and local charities.   

 

OUTREACH 
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IN PARTNERSHIP WITH OTHERS 
 

We always seek to build connections with our mission partners through  

personal relationships, and learn a great deal from hearing directly of  

experiences of working with the most vulnerable and disadvantaged. 

 

The Fitzwilliams Centre acts as a hub for many organisations such as  

Alcoholics Anonymous, the Historical Society and Bucks Art Society. The 

modern, well managed facilities bring many non-church members of the com-

munity into contact with the church. We are also developing the use of the 

church further for outside events, for example concerts and  

recitals as a different form of outreach with our local community  

partners.  

 

Our clergy visit local schools regularly – often to run assemblies. And the 

schools come into church for curriculum and community visits and to hold 

their Carol and other services. 

  

St Mary & All Saints is a Church of England Voluntary Aided School and 

members of the clergy team have taken Governor roles and work closely 

with the school leadership team. We look to build on relationships with 

schools going forward. 

Our award-winning magazine provides valuable community outreach for St 

Mary's and all of the churches in Beaconsfield.  There are over 750  

regular subscribers.   

 

We join with other churches in the town to organise and run Lighthouse  

Beaconsfield, the joint church Christian holiday club, well supported both by 

adult volunteers and children from St Mary’s. 

 

Mission Partners:  St Mary’s joins as part of the team to contribute  

regular and substantial support to Embrace the Middle East and Great Lakes 
Outreach, Wycombe Homeless Connection, The Newham  

Renewal Programme, London Run and Children’s Society.  We invite our 

mission partners to speak at Sunday servicesand we always seek to build our 

relationships with them through personal contacts. We learn a great deal from 

hearing first hand of experiences of working with the most vulnerable and  

disadvantaged people in our societies.
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THE AREA 

Beaconsfield is a thriving town located on the edge of the Chiltern Hills, with direct access to the M40 

and M25. It is surrounded by wonderful countryside of beech woods and farmland giving excellent walks 

and views. The town divides into three parts, each having its own distinct identity.    

 

The historic Old Town, with many surviving timbered houses and cottages, was a coaching stop be-

tween London and Oxford and this tradition of hospitality exists today with welcoming restaurants and 

pubs. A conservation area, it remains a traditional community with families who have lived here for gen-

erations. There are plans for further housing development to the east of the Old Town providing circa 

800 new homes, although there is a drive locally to preserve the historic feel of the town and  

surrounding countryside. 

 

The New Town, half a mile to the north, grew from the coming of the railway line in 1906 now 

having excellent shops and a large residential area. The Chiltern Line provides direct trains to London 

and Birmingham. Home to the famous Bekonscot model village.     

 

Holtspur, a mile to the west of the Old Town, is a growing community of young families and older 

residents and again is welcoming more young families.  

 

LOCAL LEISURE  
Beaconsfield has a wide range of sports and leisure activities and facilities including, cricket football,  

rugby, tennis and squash. 

 

COMMUNITY GROUPS 
As a church community we support many local groups including Beaconsfield Advisory Centre, the  

Beaconsfield Society, the WI and more recently Better Connected Beaconsfield, introduced to provide 

support to the local needy during the Covid pandemic.  Although a mainly affluent population, a food 

bank runs from St. Thomas and sadly, this is still needed.  

 

OUR COMMUNITY 
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THE PEOPLE – 2011 CENSUS 
Beaconsfield has a combined population of an estimated 15,000 in 2020 (12,081 2011 census).  We 

should expect some changes when the 2021 Census is published, particularly around ethnicity. 

 

People are overwhelmingly middle class and well educated  

• 37% of the adult population have at least level 4 qualifications,  

degree or equivalent 

• However there are pockets of deprivation in the town and  

members of the town community who are isolated,  

economically and socially 

 

The area is not religiously or ethnically diverse 

• Over 90 % of the population is white 

• 60% identify as being Christian 

• 5% identify as any other religion 

 

Most people are employed 

• The age range is broadly in line with the national  

average 

• 21% are over the age of 65 

• 24% are 17 or under 

 

THE LOCAL SCHOOLS  
We are well served by primary and secondary schools, all  

Buckinghamshire education being selective at 11+.  

St. Mary’s CofE School, Butlers Court, and Holtspur make up the  

state primary schools which are supplemented by Davenies Boys Prep 

School and High March School for girls. Secondary education is provided 

by The Beaconsfield School, (a co-ed specialist arts college) and  

Beaconsfield High School (girls selective) with a choice of boys’ catchment 

grammar schools in nearby High Wycombe. 

 

LOCAL CHURCHES 
The Churches Together organisation includes all Christian churches in 

Beaconsfield. As a group we undertake community events and activities 

to promote Christian mission, including for example Lent lunches. 

Churches Together set up and continue to run the Beaconsfield  

Advisory Centre which provides information and practical assistance to 

anyone in any kind of need by means of an enquiry centre. 
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MINISTRY TEAM:  
 

 

 

 

Revd Michael Johnson, Team Vicar, St Thomas’  

At St Thomas’ Michael’s role is focused on bringing the community together, connecting 

with and providing for those who are hard to reach, providing community space and 

hospitality, a place where people can discover a variety of services and access  

opportunities, offered by local voluntary and statutory groups, including the churches.  

Michael and his wife, Yulia, have two young daughters. Before arriving in Beaconsfield, 

Michael was Creative Mission Enabler in the Sonning deanery. His background in theatre 

is usually employed as a tool for community engagement.   

Revd Sharon Roberts, Team Vicar, St Michael’s 

Ordained in 2011 as a Self-Supporting Minister, Sharon was seconded to Beaconsfield 

from Amersham for six months during 2017 and then stayed!  Initially serving at  

St Mary’s, she then acted as Interim Minister at St Thomas’ for nine months during 2018 

and in July 2019 was appointed Team Vicar of St Michael’s, a stipendiary post.  She con-

siders herself to be particularly blessed to know all three parish communities.     

Revd Margot Suter,  Associate Priest, St Mary’s 

Prior to her call to ministry, Margot was an active member at St. Mary’s where she 

worshipped with her family and worked as deputy manager of a nursery school. Margot 

was ordained as a self-supporting minister in 2016 and served her three-year curacy at 

Christ Church, Flackwell Heath. Now as non-stipendiary associate priest at St. Mary’s, 

her role includes oversight of pastoral care, house groups and the toddler group. She is 

married to Hugh, St Mary’s Buildings Manager. 

Mrs Hazel Chow, Licensed Lay Minister and Town Chaplain 

Hazel was licensed as Team LLM 22 years ago and she preaches and takes services and 

funerals for all three Anglican churches and the Free Methodist church, alongside work 

in pastoral care.  She also supports with first communion and confirmation and services 

in the homes for the elderly. Hazel was commissioned as ecumenical Town Chaplain by 

Beaconsfield Churches Together 17 years ago and works closely with the Rector for 

Civic services and other functions. She liaises with the shops in the town in a more  

pastoral role, attends local lunch clubs for the elderly and generally visits those with no church  

connections.  

OUR RESOURCES 

The Revd Michael Johnson   Team Vicar, St Thomas 

The Revd Sharon Roberts   Team Vicar, St Michael’s 

The Revd Margot Suter   Associate Priest, St Mary’s 

Mrs Hazel Chow     Town Chaplain, Licensed Lay Minister  
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CHURCHWARDENS 
 

Bill Edwards    Churchwarden, St Mary’s  

David Bulteel    Churchwarden, St Mary’s 

Wendy Godrich    Assistant Churchwarden, St Mary’s 

John Gibbs     Churchwarden, St Michael’s  

Mary Bischoff    Assistant Churchwarden, St Michael’s 

Trevor Sharkey    Churchwarden, St Thomas’ 

Fiona Collins    Churchwarden, St Thomas’ 

 

STAFF TEAM 
Helen Sanderson-White, Office Manager St Mary’s 

Deborah Forrest, Finance and Planning, St Mary’s 

Aaron King, Director of Music, St Mary’s 

Dilys Grey, Sacristan, St Mary’s 

Hugh Suter, St Mary’s church and Fitzwilliams Centre Buildings Manager 

Peter Grey, Verger & Fitzwilliams Centre support, St Mary’s 

Sheila Leslie, Sexton & Fitzwilliams Centre support, St Mary’s 

Christine Adali, Office Manager, St Thomas and St Michael’s 

Gemma Allwood, Hall bookings, St Michael’s 
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BUILDINGS 
 

St Mary’s Church 

The present building of St Mary & All Saints Church is primarily a Victorian reconstruction, but parts are 

much older. It is a historic listed building, retaining choir stalls and pews and can seat a maximum of 350.    

A new altar frontal was commissioned in 2017 which greatly enhanced the beauty of the church. 

An audio-visual system with screens for each aisle was installed in 2017. It proved invaluable during lock-

down and is now widely used in services.  

 

The structure of the Church is presently very 

sound, substantial repairs to the roof and tower 

having been undertaken during 2007 and 2008. The 

heating system was updated in 2018 with new gas 

boilers installed. The most recent  

Quinquennial inspection was carried out in 2020 

and fortunately did not highlight any major repairs. 

 

St Mary’s church building is kept open every day 

and there are frequently visitors coming into church 

for quiet reflection, private prayer or just to look 

around. 

 

The Fitzwilliams Centre 

Adjacent to St Mary’s church is our church hall: 

the Fitzwilliams Centre built in 1995.   Widely 

used by both the church and community, it has a 

large hall for up to 130, leading out to a walled 

garden. A well-equipped kitchen is adjacent to 

the hall. The Church Office and a small meeting 

room complete the ground floor with 2 further 

meeting rooms and the Rector’s Office on the 

first floor. Free wi-fi is available throughout the 

building and an excellent AV system in the hall 

was added in 2018. The church administration 

runs from the office on the ground floor as well 

as a buildings manager who oversees maintenance and repairs and organises hall lettings.   

 

Other buildings 

In addition to the churches at St Michael’s and St Thomas – both with church halls, parking and vicarages, 

there are two further residential houses that are both currently commercially let. The PCC owns a house 

at Candlemas Mead which was occupied previously by our Youth & Outreach worker. The BCET (a relat-

ed charity) owns 27 Crossways, which was occupied by our ordinand and family. 
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View from bedroom window 

The Rectory 
 

The Rectory was built in 1978 and is in a quiet location adjoining the 

Church and Fitzwilliams Centre. It is a comfortable and spacious family 

home, centrally located in the Old Town. 

The accommodation is made up of a large open plan kitchen/dining room, 

newly equipped in 2010; a good-sized sitting room and TV/ study all facing 

south overlooking the walled garden.  

A cloakroom and utility room are situated on the ground floor and three 

double bedrooms, two single bedrooms with a bath/shower room and  

further shower room upstairs. Gas fired central heating is throughout. The 

driveway leads to a double detached garage with parking for two cars. 
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FINANCES  
 

The Parish of Beaconsfield operates on both an individual, church by church basis and at Parish level. Ac-

counts are produced quarterly and monitored both at church (DCC) level and by the PCC. The 2020 an-

nual report for the Parish contains accounts consolidating the finances of the three churches and those 

for St Mary’s in their own report.  

Comprehensive budgets are produced on the same basis and agreed at both PCC and DCC levels  

respectively. We are fortunate to have highly professional staff handling accounting and administrative 

functions supported by a number of professional lay people. 

The single largest item of expenditure at PCC level is the parish share which is apportioned to each of the 

three churches based on a formular which takes into account each church’s Electoral Roll figure com-

bined with a factor based on the average of church attendance. This sum is paid by each church to the 

PCC and has always been paid in full. The relationship between income and expenditure is broadly in bal-

ance at PCC level. 

The individual churches are running significant but not immediately threatening cash deficits which is an 

issue under active consideration. At the nine-month stage, the cash deficits stood at £42,345 v £209,574 

of income at St Mary’s, £13,978 v £105,250 at St Michael’s and £1,689 v £46,471 at St Thomas’. We are 

fortunate in having relatively strong balance sheets for all three churches which is enabling us to weather 

the covid storm.  Stewardship campaigns have been undertaken recently and the gradual return of  

people to church is beginning to help the situation. Church buildings in the parish such as the Fitzwilliam 

Centre at St Mary’s, income generators before covid, are seeing income increases from the covid lows. 

We are confident that as the situation improves, we can move back towards a healthier financial  

situation.  

Historically, it has been possible to raise significant funds for major projects such as the church roof at St 

Mary’s and early signs are positive regarding the forthcoming music project that will include refurbishment 

and upgrade of the organ at St Mary’s. St Thomas’s Dove café project has also demonstrated that funds 

are available through a combination of grants and donations.  

In conclusion, the financial state of the parish of Beaconsfield is sound and well supported by committed 

people. 

https://docs-eu.livesiteadmin.com/74fea340-8efe-4783-bca1-1ad9db327437/pcc-annual-report-and-accounts--2-.pdf
https://docs-eu.livesiteadmin.com/74fea340-8efe-4783-bca1-1ad9db327437/pcc-annual-report-and-accounts--2-.pdf
https://docs-eu.livesiteadmin.com/74fea340-8efe-4783-bca1-1ad9db327437/st-mary-and-all-saints---annual-report-and-accounts-2020--1-.pdf
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DIOCESE AND DEANERY 
Diocese of Oxford & Archdeaconry of Buckingham 

 

The Diocese of Oxford serves the mission of the Church in Buckinghamshire, Berkshire and  

Oxfordshire. The Diocese comprises more than 600 parishes, with over 800 churches, serving a diverse 

population of more than 2 million people located in all types of settings.  

Due to the size and complexity of the Diocese, we have three Area Bishops who exercise considerable 

strategic and pastoral oversight for their Areas. The Bishop of Buckingham is the Rt Revd Alan Wilson 

who has been the Area Bishop since 2003. The Archdeacon of Buckingham is Ven Guy Elsmore who has 

been in post since 2016. In September 2020, Revd Canon Chris Bull was appointed Associate  

Archdeacon of Buckingham. 

 

Through prayer, listening and discernment a common vision has emerged for the Diocese of Oxford. The 

vision is based on the qualities described in The Beatitudes and addresses what kind of church we are 

called to be: 

a more Christ-like Church for the sake of God’s world: 

contemplative, compassionate, courageous. 

 

Our Common Vision continues to emerge as we identify together areas of our common life where we 
believe God is calling to focus. The diocesan focal areas are not a description of everything we do, but 

these priorities are being supported centrally by resources, training, conferences, workshops, and much 

more.  The diocese is inviting benefices and their clergy to share a vision rather than demanding a  

response, motivated by hope not driven by anxiety, and thereby to flourish in their ministry. It is hoped 

that clergy appointed into the Archdeaconry of Buckingham will want to commit to this vision and  

encourage their benefice to share in becoming a more Christ-like church for the sake of God’s world. 

 

Amersham Deanery 

 
With 12 parishes or benefices made up of 31 churches, Amersham Deanery is one of the largest and al-

most certainly the wealthiest deanery in Oxford Diocese. In addition to the four big towns of  

Amersham, Beaconsfield, Chesham and Chalfont St. Peter/Gerrards Cross, there are smaller rural  

villages. While many households could be described as ‘comfortable’ there are patches of significantly less 

prosperous housing. 

There is an excellent spirit of co-operation between all the parishes in the deanery, and the clergy  

chapter is strong and meets four times a year. The Area Dean provides pastoral care and supervision for 

incumbents and can be relied on to provide a listening ear, help and advice, whenever needed.  

Deanery Synod meets three or four times a year, and elects 3 clergy and 6 lay members to the Diocesan 

Synod. The Deanery website can be found at http://www.amershamdeanery.org.uk/index.html 

   

Area Dean   &  Deanery Lay Chair 

Revd Peggy Ludlow  Lawrence Tebboth 

https://www.oxford.anglican.org/mission-ministry/our-common-vision/resources/parish-planning-tool/
https://www.oxford.anglican.org/mission-ministry/our-common-vision
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The following provisional role description will apply from the date of licensing. It will be reviewed by the 
postholder and the Archdeacon of Buckingham approximately six months after the date of licensing.  
Amendments will be made where necessary, by agreement. 

 
 

SECTION ONE: DETAILS OF POST 
Role title: Team Rector of Beaconsfield Team Ministry and  

 Rector of St Mary and all Saints, Beaconsfield 

Type of Role: Full time stipendiary 

Name of benefice: Beaconsfield  

Episcopal area: Buckingham  

Deanery:   Amersham 

Archdeaconry: Buckingham 

Conditions of Service : Please refer to Statement of Particulars document issued in 

 conjunction with this role description 

Key contact for Archdeacon of Buckingham 

Clergy Terms of Service: This role falls within the Clergy Terms of Service formally 

 known as Common Tenure. The Archdeacon of Buckingham is 

 the designated person by the Bishop of Oxford to issue the 

 Statement of Particulars for the post holder. 

Accountability: Priests share with the Bishop in the oversight of the Church. 

 

Whilst, as an office holder, the individual is expected to lead and prioritise work in line with the purpose 

of the role, they are encouraged to inform the Archdeacon and Churchwardens about any issues  

exceptional or otherwise that have the potential to affect ongoing delivery of ministry 

Additional Responsibility 

 

 

 

 

 

APPENDIX - PROVISIONAL ROLE DESCRIPTION 
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SECTION TWO: CONTEXT 
Wider Context 

The Diocese of Oxford serves the mission of the Church in Buckinghamshire, Berkshire and  

Oxfordshire. The Diocese comprises more than 600 parishes, with over 800 churches, serving a diverse 

population of more than 2 million people located in all types of settings.  

Our Common Vision is based on the qualities described in The Beatitudes and addresses what kind of 

church we are called to be: 

a more Christ-like Church for the sake of God’s world: 

contemplative, compassionate, courageous. 

It is hoped that all clergy appointed into the Archdeaconry of Buckingham will want to commit to the 

Diocesan Common Vision, to encouraging their benefices to share in becoming a more Christ-like 

church for the sake of God’s world and to enabling all to flourish in ministry. 

Local Context 

Beaconsfield parish was established in 1976 and is formed of three churches, one in each area of the town of 

Beaconsfield: Old Town, New Town and Holtspur. The parish is largely affluent and the churches are well 

resourced to offer ministry and mission in this growing town. 

Currently the churches work fairly independently, each having its own incumbent-level stipendiary priest. 

There is a certain amount of working together, and this is an area they hope to develop so that they can 

achieve the benefits of team working while maintaining the individual character and gifts of each church as it 

serves its local community.  

For more information, see the benefice profile. 

 

SECTION THREE: ROLE PURPOSE AND KEY RESPONSIBILITIES 
General: 

A To exercise the cure of souls shared with the bishop in this parish in collaboration with  

 colleagues, including the praying of the Daily Office, the administration of the sacraments and 

 preaching 

B To have regard to the calling and responsibilities of the clergy (as described in the Canons, the  

 Ordinal, the Code of Professional Conduct for the Clergy) and other relevant legislation including 

• bringing the grace and truth of Christ to this generation and making him known to those in 

your care 

• instructing the parishioners in the Christian faith 

• preparing candidates for baptism and confirmation 

• diligently visiting the parishioners of the parish, particularly those who are sick and infirm 

https://www.oxford.anglican.org/mission-ministry/our-common-vision/
https://www.oxford.anglican.org/mission-ministry/flourishing-in-ministry/
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• providing spiritual counsel and advice 

• consulting with the Parochial Church Council on matters of general concern and importance 

to the paish 

• bringing the needs of the world before God in intercession 

• calling your hearers to repentance and declaring in Christ's name the absolution and for-

giveness of their sins 

• blessing people in God’s name 

• preparing people for their death 

• discerning and fostering the gifts of all God’s people 

• being faithful in prayer, expectant and watchful for the signs of God’s presence, as he reveals 

his kingdom among us 

C  To share in the wider work of the deanery and diocese as appropriate, for the building up of the 

 whole Body of Christ 

Key responsibilities specific to the local situation 

As Team Rector: 

• to provide a strong and collaborative lead for the team across the three churches, respecting 

the individuality of each church 

• to further develop all aspects of the team vision and mission and help the churches to imple-

ment it 

• to lead change across the team 

As Rector of St Mary and All  Saints: 

• to lead and inspire a variety of worship, discipleship, fellowship and outreach that is inclusive 

of all 

• to support and develop lay people in ministry and mission 

• to inspire, challenge and support the church to grow in faith and fellowship 

• to be an approachable and visible leader within the parish 

• to be proactive in developing relationships with schools and community organisations 
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Other responsibilities 

Participate in the Bishop’s Ministerial Development Review scheme and engage in Continuing Ministerial 

Development 

Carry out any other duties and responsibilities as required in line with the benefice needs. 

Take care for their wellbeing including health and safety and building a good repertoire of spiritual and 

psychological strategies 

 

SECTION FOUR: BENEFICE SUMMARY 
The Benefice of 

Benefice: Beaconsfield  

Patron(s): Patronage Board (Bishop of Oxford, Ministry Team Vicars, College of St Mary Magdalen) 

PCCs: 1 

DCCs: 3 

Churchwardens: 5, plus 2 assistant Churchwardens  

Benefice paid staff: Administrators, Office Managers, Finance and planning officer, buildings support,  

Organist 

Benefice unpaid staff/ volunteers: 1 Self-Supporting Minister; 1 Licensed Lay Minister 

Buildings: 3 

Churchyard(s): 1 

Church Tradition: A range of traditions from  modern catholic to open evangelical 

Pastoral Reorganisation proposals: None 

 

For more detailed information, see the parish profile. 

 

SECTION FIVE: KEY CONTACTS FOR THE ROLE 
Generic and specific to the role 

Groups & committees 

• The PCC(s) 

• Deanery Chapter 

• Deanery Synod 

• Deanery Pastoral Committee 
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In the benefice 

• Churchwardens 

• Ministerial Colleagues 

• Head teacher(s) of local school(s) 

Support structures 

• Area Dean 

• Area Bishop 

• Area Archdeacon 

• Spiritual director, work consultant, etc 

• Staff at The Diocesan Office with key responsibilities for various aspects of supporting 

 

SECTION SIX: OTHER 
This role description is issued alongside and should be read in conjunction with the following  

documents: 

The Ordinal 

The Canons of the Church of England 

Guidance for the Professional Conduct of Clergy 

Bishop’s Licence 

Statement of Particulars issued to the office‐holder on successful appointment 

Diocesan Clergy Handbook 

Parish Profile 

Ministry Action Plans (MAPs) 

Any objectives discussed and agreed between the post holder and the supervising minister       

 

Role description signed off by: The Venerable Guy Elsmore, Archdeacon of Buckingham  

 

________________________________________________ 

 

Date:    tba 

To be reviewed next on: tba 


