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Thank you for enquiring about this exciting opportunity as Head of Whitelands College, 
one of the four constituent colleges of the University of Roehampton. The College and the 
University share a vision, sense of purpose and mission that underpin everything we do 
together. The College and University are committed to developing all of our students as 
individuals, supporting them in an inclusive community of learning and equipping them 
with the confidence, knowledge and adaptability they need to lead a successful career 
and fulfilling life when they graduate, whatever path they choose to take. In addition to 
supporting our students, the College also fulfils a leading role in enhancing the 
experience of staff colleagues, contributing to a strong sense of community across our 
campus, both at Whitelands College and across the University. 

 
The Head of Whitelands College is responsible for the leadership of the College and for 
ensuring its continued success. Broadly, the Head of College will: 

 
• Maintain and develop the ethos and values of the College, inherited from its Anglican 

foundation, and enhance relationships and connections between the College, the Governing 
Body, the local community particularly the Alton Estate in which the College is set, the 
University and the Anglican Communion, both at a national and international level and in 
relation to the Anglican Parish of Roehampton.  

• Build a community that meets the needs of students and staff, both residential and 
non-residential, of faith or none, and which enriches their experience of University 
life and the College and University’s academic culture. 

• Support and promote a collegiate environment with the aim of enriching the student 
and staff experience and contributing to the nurturing of graduates. 

• Be an entrepreneurial ambassador of the College and the University and raise their 
profiles locally, nationally and internationally, in Anglican-related networks and more 
widely. 

 
The role is part-time (0.5fte) and may be combined with an existing role at the University. 
For applications from outside the University, an additional 0.5 FTE may be available as a 
member of staff of an academic department of the University, up to Professorial level, 
depending on the candidate’s expertise and resourcing needs within the Department. 

 
In this pack, you will find more information about Whitelands College and the University 
of Roehampton. We look forward to hearing from you. 

 
Best wishes, 

 
Dr Priscilla Chadwick Professor Jean-Noël Ezingeard 
Whitelands College Foundation University of Roehampton 

Introduction 
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Whitelands College was founded in 1841 by the National Society of the Church of England 
for the education of women as teachers in its schools. The College was the first institution 
of its kind in the UK to offer higher education to women and was enhanced by links to the 
Arts & Crafts movement. Located originally in the King's Road, Chelsea, it moved to 
purpose-built accommodation at West Hill, Putney in 1931 and from there to its present 
site in 2005. The College is now bounded by the Alton Estate and Richmond Park. Set in 
attractive grounds a short distance away from the main University campus, it combines 
the Grade 1 listed Parkstead  House, constructed in Palladian style in 1763, the former 
Manresa House (a one-time Jesuit Seminary) and modern teaching rooms, laboratories 
and halls of residence. 

 
Whitelands is one of four Colleges at the University of Roehampton. Three are 
Christian foundations that work in an ecumenical partnership: Digby Stuart is a 
Roman Catholic College provided by the Society of the Sacred Heart, Southlands is 
provided by the Methodist Church and Whitelands by the Church of England. The 
fourth, Froebel College, is provided by the Froebel Trust whose purpose is to research 
and support high-quality early education. 

 
The Whitelands College team consists of the Head of College, the College Life 
Development Officer and the College Chaplain. The team works alongside other 
University personnel with responsibility for student support, estates liaison, finance, 
accommodation and conferencing, as well as Roehampton Students’ Union. The wider 
College community comprises staff from two academic departments, Psychology and 
Life Sciences. About one-quarter of the University's 8000+ students are assigned to the 
College and 300 of these are resident in the College. 

 
Within the context of the University as a whole, the College has two particular 
functions for the future: to contribute to the development of a rich and stimulating 
academic and social environment for staff and students and to promote the collegiate 
values and ethos inherited from its Anglican foundation and supported by its 
Governing Body. 

 
The College strongly supports students' wider learning through the provision of an 
environment that is conducive to academic study and personal and social 
development. The College is a place where students (residents and commuters) make 
friends, study, learn and take part in social activities. 

 
The values and ethos of the College's Providing Body are promoted through the 
spiritual , humanitarian, educational and volunteering work of the University 
Chaplaincy, wellbeing services and student societies. Christian services are held in 
the College Chapel and there is a calendar of intellectual and social events, some of 
which have an Anglican focus and engagement with the wider Anglican world through 
involvement in educational, research, humanitarian and philanthropic networks on 
both a national and international scale. 

About Whitelands College 
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Roehampton is a supportive, diverse and inclusive community, where everyone is 
welcome and can be inspired to do their best. We have a proud history in higher 
education stretching back more than 175 years and our values come from this rich 
history. We build on community, engagement and partnerships, with a belief that no 
matter their background, we can help our students realise their ambitions. Our 
graduates are part of a thriving global community of Roehampton alumni/ae adding 
significant value to the business, public and not-for-profit sectors and the creative 
industries. 

 
With around 8,000 students on campus as well as a further 9,000 studying with partners 
and online, we provide an engaging portfolio of courses across the arts, social sciences, 
law, humanities, literature, education, business, and human and life sciences. We also 
have an excellent research profile. With an international reach, our research informs 
policy, enriches culture and improves people’s lives. We have world-class research 
across all our academic departments and, in the last Research Excellence Framework, 
we were ranked as the most research-intensive modern university in the country. 

 
Roehampton is proud of its four Colleges and their traditions and sees them as a way of 
enriching a vibrant community and a distinctive set of values and ethos that enhance 
the academic life of the institution. These values are expressed in a common 
commitment to social justice, providing educational opportunities for all, regardless of 
background, and the meaningful scholarly engagement with the communities we serve. 

 
The University is strongly committed to equality, diversity and inclusion and a staff 
and student body that is characterised by a sense of openness, tolerance and 
acceptance. This commitment is supported by strong EDI practices, ranging from a 
strategic commitment to widening participation and closing gaps in achievement and 
progression to inclusive day-to-day practices such as an ecumenical chaplaincy team. 
Our staff and students come from all walks of life and many different backgrounds. 
Many different religious beliefs, as well as no belief, are represented within the 
University community. 

About the University of 
Roehampton 
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The Head of Whitelands College will have the following principal responsibilities: 

College and Providing Body 
1. To ensure that the values and traditions of the College and the Church of England are 

understood, maintained and advanced. 
2. To enrich the quality of the experience of the students and staff of the University at Whitelands 

College by fostering their sense of belonging to a community underpinned by its traditions and 
ethos. 

3. To ensure that the College is a tolerant, open and inclusive environment in which to express 
different points of view, as well as being considerate and respectful of the beliefs and traditions 
of others throughout the University. 

4. To promote the College and University locally, nationally and internationally, both within the 
context of bodies allied to the Church of England’s traditions and ethos and more widely. 

5. To organise the Whitelands Annual Lecture and other public lectures, talks and seminars 
which provide an opportunity for the Church to engage with the University’s academic 
community and vice versa. 

College and University 
6. To work with the University and the other Colleges to foster synergies for their mutual benefit. 
7. To work with the other Heads of College in coordinating collegiate activities and in developing good 

staff and student relations on campus. 
8. To work with the heads of academic departments to foster a supportive yet challenging 

academic environment dedicated to high-quality education and research. 
9. To promote relevant research and fundraising activities within the College and University. 
10. To work with the University to encourage philanthropic giving and develop alumni/ae relations and 

in particular to foster good and active relations with College alumni/ae. This includes to act as 
President to the Guild of St Ursula (college alumni/ae) and support its aims, objects and events. 

College and wide community 
11. To ensure high levels of student and staff satisfaction with regard to their experience of the 

College environment. 
12. To support the College Chaplaincy in becoming lively and successful in reaching out to students, 

while also enabling students of other faiths and no faith to feel an equal sense of belonging to and 
support from the College, including the provision of adequate places in which to worship and pray. 

13. To provide pastoral and wellbeing support for students and staff and to encourage responsible 
behaviour amongst students: this includes acting as part of the out of hours emergency contact 
team and as a designated Disciplinary Officer. 

14. To support the University’s community engagement aims by fostering relationships with groups and 
individuals in the neighbourhood of the college, in particular building links with residents of the Alton 
Estate 

15. To sustain and develop the existing strong relationship with the Anglican Parish Church (Holy Trinity, 
Roehampton) 

16. To continue the engagement between Whitelands and the World Wide Anglican Communion, and in 
particular with CUAC 

General responsibilities 
17. To act as Executive Officer to the College Governors, including to be accountable for the day-to-day 

management of the College’s finances in conjunction with the University Finance Department. 
18. To coordinate the work of the College Life Development Officer, the College Chaplain and 

others as required. 
19. To be available for some evening and weekend work and travel where necessary. The post-

holder would be expected to live within easy reach of the College. Accommodation will be 
provided for the Head of College and family. 

20. To undertake other such duties as may be commensurate with the role to deliver the University and 
the College’s strategy and operational objectives. 

Job Description 
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The Person Specification focuses on the knowledge, skills, experience and 
qualifications required to undertake the role effectively. Please ensure that your 
application demonstrates how you meet the essential criteria. You will be assessed 
by your completed application form, at interview and in some instances through an 
exercise. 

 
Requirements Essential 

Knowledge and 
skills 

• An understanding and ability to develop and promote the ethos, values and 
traditions of the College. 

• An understanding and ability to promote the values of a university committed to 
academic excellence, freedom of thought and expression, and social justice. 

• An ability to foster a culture of equality, diversity and inclusion and to be alert 
and sensitive to the many different beliefs and traditions present in a diverse 
academic community. 

• An ability to engage creatively with the College context and, being theologically 
astute, to use the opportunities it provides to enable students to engage seriously 
with spiritual and faith issues. 

• A proven ability to create a successful social and learning community and 
provide encouragement and support in a learning environment. 

• The qualities of a confident and enthusiastic host who can bring people together 
and encourage them to feel at ease and develop friendships. 

• An ability to promote the purposes and ethos of the Anglican Church in a 
modern, pluralist environment. 

Work 
experience 

• Experience of working with university students and a commitment to 
supporting them to develop personally, including advising on behaviour in a 
non-judgmental and non-ideological way. 

• Experience of engaging with a professional or academic community. 

Communication 
skills 

• A friendly, informal and approachable manner. 
• An ability to engage with senior stakeholders within the Anglican Communion, 

the University, civic organisations, the public sector and the business world. 
Leadership 
skills 

• Excellent management and leadership skills. 
• A good understanding of the Higher Education environment. 
• A willingness to work flexibly, including working outside of regular hours on 

occasion. 
• An ability to lead through influence and to operate in a matrix organisation. 

Academic 
credentials 

• A doctorate or equivalent. 
• Excellent teaching and tutorial skills. 
• An ability to supervise research and attract research or knowledge exchange 

income. 
Occupational 
requirement 

• An understanding of and ability to support the doctrine and practices of the 
Church of England, normally as an active member of the Church of England or 
another Christian Church in communion with it. 

Person Specification 
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The Head of Whitelands College will be employed by the University of Roehampton and report 
to the Chief Operating Officer of the University. It is anticipated that the successful applicant 
will start in their role on 1 August 2021. 

 
The post will be 0.5FTE at University Grade 8. The salary range will therefore be £40,580 – 
£43,989 p.a. (pro-rata, inclusive of London Weighting Allowance). The appointment is usually 
made at the bottom of the range. Where a candidate’s current salary already exceeds the 
bottom point, consideration will be given to the level of skills, experience and profile that the 
candidate is bringing to the role. The salaries of other staff doing the same or similar work 
within the department who have similar skills, experience and profile should also be taken 
into account. 

 
The post-holder will be provided with accommodation for themselves and their immediate 
family. 

 
The appointment is offered on a permanent basis, subject to satisfactory references. The 
annual leave entitlement is 30 days p.a., additionally there are 3 – 4 days when the university 
closes for Christmas 

 
An additional 0.5 FTE may be available to the applicant as a member of academic staff of an 
academic department of the University, up to Professorial level, depending on the candidate’s 
expertise and resourcing needs within the Department. The University is currently recruiting 
in the areas of Psychology, Business, Nursing and Computing. 

 
The successful candidate will be required to have the right to work in the UK and the 
University would support an application under the points-based system for skilled workers in 
accordance with prevailing UKVI/Home Office regulations. 

 
The appointment will be made subject to the University's standard terms and conditions for 
professional services staff. 

 
How to apply 

 
Applications should be made via the University website, details of which are available here: 
www.roehampton.ac.uk/working-at-roehampton. 

 
For more information, please contact Tom Rowson, Chief Operating Officer at 
tom.rowson@roehampton.ac.uk. 

Key Terms and Conditions 

http://www.roehampton.ac.uk/working-at-roehampton
mailto:tom.rowson@roehampton.ac.uk.
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