
 

 

 

 

 

 

Pastoral Teams Lead 
 

St Stephen’s: Loving God. Growing Disciples. Transforming Communities. 
 
Role Overview 
 

• Oversight of the staff members and teams at St Stephen’s that enable pastoral care and support to 
church members and the wider community. These teams are mostly led and resourced by 
volunteers from the congregation supported by a small staff team. 

 
Ministry context 
 
The pastoral ministries offered at St Stephen’s include: 
 

• Seniors  
A vibrant mixture of St Stephen’s members and others in our local community, with opportunities 
to draw people into closer connection with Christ and his church. 

• Drop-In 
A ministry to vulnerable adults, some of whom are homeless, who receive a warm meal, practical 
and pastoral support 

• Pastoral care 
A team providing support through 1-to-1 work, small groups, bereavement courses and signposting 
to counselling 

• Prayer Ministry 
A mix of small teams offering prayer ministry and intercessory prayer 
 

 
 
Objectives of the role  

 

• To provide strategic direction for these pastoral ministries in line with our vision 

• To support and develop the staff and volunteers leading and serving within these pastoral teams 

• To champion, shape and oversee prayer ministry within the life of the church 

• To line manage the pastoral ministry staff team – which currently includes: 
- A Seniors Pastor (0.5) 
- A Pastoral Assistant and Safeguarding officer (0.5) 
- 3 Licensed Lay Ministers and 1 in training to become an LLM 

• To journey with those exploring a sense of call to ordination (or LLM ministry) 

• To conduct occasional offices and undertake general clergy ministry within the life of the church – to 
include but not exclusively: some leading and preaching at Sunday services, baptisms, weddings, 
funerals, hospital visits, midweek communion services 
 

 



 

 

 

 

 

 

 

Person Specification  

Essential  

1. Ordained in the Church of England or licensed as a Lay Minister 
2. Experienced in pastoral care for people of a variety of ages in a Christian context 
3. Excellent inter-personal and communication skills 
4. Proven leadership abilities and experience in overseeing others 
5. Good team player contributing to the work of the clergy team 
6. Visions and ability to equip, develop and support others in their pastoral work 
7. Proven emotional robustness 
8. A heart for those feeling vulnerable or on the margins 

 

   
 
Working requirements & remuneration 

• 24 hours per week (working days to be agreed) 

• Clergy terms for 0.5 FTE role 

• Working from home/office dependent on COVID restrictions  

• Clergy pay scale for 0.5 FTE role or alternatively provision of a house for duty role 

• Six month probationary period 
 

Please note, like every church we are currently navigating different ways of working to adapt to the impact 
of Covid.   As such, we are constantly adapting to keep everyone safe whilst still delivering the vision of the 
church as far as is possible. 

 


