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Job Description 

Director of Music – North Lambeth Parish   

 

 

Details of Job  

Job Title:    Director of Music - North Lambeth Parish   

Location:  St Anselm’s Church, Archbishop Sumner School and St 

Mary’s Eco Church, London, SE11   

Duration of Contract:   Permanent     

Salary    Circa. £12,000 per annum 

Hours:  16 hours per week, to include regular Sunday morning 

worship, occasional and special Church services and 

associated works required to deliver key objectives. 

 

Candidate Specification 

Essential Criteria 

 A clear understanding of the role of music in enhancing worship and faith  

 To be a worshipping Christian   

 High standard of musical ability – with demonstrable capability in organ, 

piano and conducting  

 Experience of setting up choirs and music groups  

 Good knowledge of traditional Anglican choral and organ repertoire 

 Flexibility in delivering music and music leadership across a wide genre of 

music   

 Ability to work as part of a team  

 Ability to lead and enthuse other people  

 Ability to innovate  

 Ability to engage effectively with a diverse group of people  
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 Excellent communication skills 

 Excellent coordination and self-management  

Desirable criteria 

 An understanding of Pioneer ministry approaches 

 Ability to compose music  

 Experience of working with children and young people    

 

 

Job Summary   

The North Lambeth Parish have been awarded Strategic Development Funding to 

enable growth in our local mission at St Anselm’s Church in Kennington. Our new 

Jigsaw ministry will focus on developing pioneer approaches designed to reach out 

into our community, as well as developing our ministry to younger people and families, 

through a new Primary School Chaplain and Children’s leader. In addition, we will be 

developing an Eco Church, which will explore a Christian worship response, to climate 

change, both locally and nationally. 

In conjunction with the Parish Leadership team, the Music Director will be responsible 

for the strategic development of the jigsaw music ministry and in leading, supporting 

and co ordinating existing members of the music ministry team. 

Musically, the role will be responsible for developing and conducting the St Anselm’ 

adult choir as well as playing the organ and piano as required. 

Spiritually, the Director will be a worshiping Christian and have a passion for ministry 

and Church growth.   
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Structure of Music Ministry Team  

The post will be responsible for the management of three members of the music 

ministry team, as below:  

 

 

     

 

       

 

 

 

 

  

    

 

 

 

Key Objectives 

The following objectives will be subject to regular review, revision and re 

prioritisation in line with the development of the new Jigsaw ministries. 

1 Coordination and Leadership 

Director of Music  
Lead - Pioneer 

Developments 

Lead - Young 

Person Music  

Ministry Leadership Team – 

Team Rector, St Anselm’s  

Pioneer Minister, Eco Minister, 

School Chaplain, Curate, Parish 

Coordinator  

Organist  
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To plan, coordinate and communicate all programs of music.  

To provide clear leadership to the Jigsaw music ministry, ensuring that the existing 

congregation are well served. 

To be available to all members of the congregation and key members of the 

community ensuring that they are appropriately involved in all developments.  

To collaborate with the music leads at Archbishop Sumner School to ensure 

coordination    across the School / Church interface 

2 Strategic Developments 

To develop forms of musical worship that facilitates development of the Jigsaw 

ministry, and which engages with a diverse range of people and worship styles such 

as: 

 Sacramental liberal Anglo Catholic Worship  

Traditional / Liturgical worship  

Charismatic and /or contemporary forms of worship 

Contemplative worship 

Worship delivered in line with the needs of people from different cultural or 

ethnic groups 

Worship delivered in line with the needs of children and young people  

To innovate and test out new forms of worship.  

To create or commission new forms of music.  

To work closely with the Parish Leadership Team in delivering the outcomes of the 

Strategic Development funding- particularly in respect of congregation growth. 

3 Engagement    

To develop a dynamic music delivery team by building on existing strengths and 

providing encouragement and opportunities for development.   

To maximise the musical talent within our existing congregation – adults and 

children. 
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To develop on- line communication formats designed to engage with a broad group 

of people and facilitate greater involvement, enjoyment and commitment to musical 

worship.   

4 Musical delivery   

To lead, develop, incentivise and invigorate the existing adult choir.  

To create opportunities for a diverse membership of the choir – in particular creating 

opportunities for children and young people.  

To play the organ or piano as required (Alfred Hunter and son - 10 stops – good 

condition). 

 

 

 

Contractual arrangements  

Annual Leave  

1. You are entitled to six weeks paid holiday per calendar year, or pro rata where you 

join 

or leave us during the calendar year. You are not entitled to any further leave in 

respect 

of bank holidays.  

2. You should give the maximum notice possible to your line manager which should 

normally be at least one month. You will not take your holiday in the week before 

Easter or Christmas (including those festivals) unless the line manager is satisfied that 

suitable cover can be found. 

Sickness 

1. If you are unable to perform any duties of the employment because of sickness or 

injury, you must notify your line manager as soon as possible stating the date on 

which 
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you were injured or first became sick. If you are unable to notify your line manager 

yourself, you should endeavour to find someone else to notify your line manager. In 

any event, you should notify your line manager as soon as you are able to do so. 

2. You are entitled to such payment as may be payable as statutory sick pay. You may 

be 

paid an additional sum at my discretion. 

3. For an absence of more than one week, a medical certificate is required. 

4. If you are absent more than four times in any period of 12 months, you may be 

required 

to be examined by a registered medical practitioner of your line manager’s choosing. 

Maternity and paternity 

1. If you become a parent, whether through childbirth or adoption, you may be 

entitled to 

leave of absence and payment of statutory maternity pay, statutory paternity pay or 

statutory adoption pay. This will be paid in accordance with the rules of the scheme. 

Trade union 

1. You are free to join any trade union you wish. No trade union is recognised for the 

purposes of collective bargaining in this employment. 

Co-operation, grievance and discipline 

1. You are required reasonably to co-operate with your line manager and all other 

officers 

of the church. This includes being reasonably available for discussions as required. 

Conversely your line manager and other appropriate officers will co-operate with you 

and be reasonably available to discuss any issues you wish to raise. 

2. You will comply with all relevant provisions and procedures in force relating to 

safeguarding and child protection. A copy of the child protection policy will be given 

to 



 

7 
 

you. 

3. You are free to engage in such other work, paid or otherwise and including playing 

at 

other churches, as you wish, provided that it neither prevents you discharging your 

duties under this contract nor brings the church into disrepute. 

4. You are entitled to keep all royalty income from any music you compose or 

arrange 

while working for St Anselm’s Church. If you receive any other payments or gifts 

arising 

from your work, you must declare that to your line manager. You may keep such 

payments or gifts to the extent that they relate to additional duties not required by 

this 

contract. 

5. If the church wishes to make or permit a professional recording of your music, to 

broadcast a service at which you are playing, or otherwise engage in trading which 

involves your music, you are entitled to an additional fee at an equitable rate. 

6. You are not entitled to an additional fee for recordings made of your music solely 

to 

distribute as part of a service to members who are unable to attend in person. 

7. If you have a grievance, you should normally seek to resolve this informally with 

your 

line manager. If the issue is not resolved or if the matter is too serious for an attempt 

at 

informal resolution, you must follow the statutory grievance procedure. Conversely, if 

your line manager has a concern about you, they will normally seek to resolve this 

informally with you. If the issue cannot be so resolved or is too serious for an attempt 

at 



 

8 
 

informal resolution, your line manager will follow the statutory disciplinary 

procedure. 

8. In any grievance or disciplinary procedure, you have the right to be accompanied 

by a 

companion of your own choice. 

Safeguarding 

1. This contract is subject to satisfactory Disclosure and Barring Service (DBS) checks. 

The successful candidate will be required to fully co-operate with verification of their 

suitability for appointment under the Police Act 1997 and with the DBS process. The 

post holder will be required to observe the parish and diocesan Safeguarding 

policies. 

Termination 

1. You must give two month’s notice of resigning from the post for any reason. 

2. If your line manager wishes to end your employment, they will give you one 

month’s 

notice (unless the law requires a longer period). This does not apply if you are 

summarily dismissed. 

3. The retirement age for this position is 65. 


