
St. Peter’s Church 
Musselburgh

September 2020                            SC 003445
   



Rooted in a common heritage we belong to each other, celebrating our diversity, growing in unity 
and working for the transformation of individuals and society

Our Diocese is one of the seven dioceses of the Scottish Episcopal Church. It covers the south eastern 
corner of Scotland and stretches from the Firth of Forth to the border. It includes 52 churches with a total 
membership of 8,500 and communicant role of 6,000.

The Standing Committee of Diocesan Synod has two main sub-committees, Mission & Ministry and Finance 
& Management, who work with the Bishop’s Enabler of Mission to help us to focus on our priorities set out 
above. Advice and support are available to charges in all aspects of their developing life. This includes work 
with young people and children, pastoral care and spiritual direction as well as more practical concerns for 
buildings and financial management.

Bishop’s Introduction

St Peter’s, Musselburgh, in common with all churches, is living with the uncertainties and challenges of the 
pandemic. They have shown great resilience during the lock-down and dealt creatively with the many 
restrictions on their community life. Their next Priest-in-Charge must help the congregation to reflect on and 
act on the lessons learned from this extraordinary time. They must use sensitively the treasures of the past 
whilst also encouraging an openness to the future and the many things God’s Spirit is teaching the church. 
They must be able to demonstrate that they are at home in the broad range of traditions within the Scottish 
Episcopal Church.

We seek to sow seeds of new life under five priorities:

● Serving our Communities

● Engaging all Generations

● Enabling Ministry

● Developing Disciples

● Sharing Faith

                    



For the right person this is a post with huge potential. They will be supported by a faithful and resourceful 
congregation eager to make an impact in all parts of Musselburgh. The new Priest-in-Charge will find real 
energy within the church family, a deep love for Jesus and a joy in worship. They will also find a community 
that has in recent years been through difficult times and are looking to be encouraged and reminded of 
God’s sustaining and affirming love for each person.

The new Priest-in-Charge must share the enthusiasms of the congregation and offer a collaborative and 
consultative style of leadership. They must be secure in their role and able to recognise the leadership that 
others bring. They must be capable of nurturing disciples both new and old. 

I believe there is much here to bring out the best in a wise, energetic and imaginative priest who knows from 
experience how the Good News of God’s Kingdom can transform the lives of individuals and communities. I 
hold in my prayers all who are wondering whether God is calling them to this new ministry.

+John

Bishop of Edinburgh



Statement of Faith

As a church, we unequivocally believe the Bible to be God’s word and revelation.  We 
see the Bible as the ultimate authority for faith and life.

As God’s people, we continually strive to align our thinking and living to God’s word.  
As a church family we seek to help each other along this journey.  We humbly 
acknowledge that we haven’t got there yet and don’t have all the answers, but 
through prayer and study of God’s word we aim to draw ever closer.

We are looking to share His life-changing message with the community in which we 
live and draw others to the faith that has changed our lives.  We seek to love God 
with heart, soul, mind and strength and to love our neighbours as ourselves.  

We believe in the transforming power of the Holy Spirit, and are confident in the 
power of prayer.  As we ourselves are transformed by God’s love, our hope is that we 
will become more like Jesus in all our thoughts, words and deeds, responding to his 
call to us to be salt and light (Matthew 5:13-16)
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Welcome to St. Peter’s church profile

We hope that this 
profile will give you a 
helpful and honest 
picture of our church, 
both people and 
buildings.
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Overview

St Peter’s Episcopal Church looks forward to 
welcoming a new Priest-in-Charge.  The 
congregation is small, friendly and enjoys 
welcoming visitors. Our 40 or so regular members, 
of all ages, have many different backgrounds – 
denominational and geographic – and 
correspondingly varied tastes in style of worship. 
We are a loving church family, and we happily 
accommodate each other’s preferences: though our 
worship and preaching are always scriptural. Our 
children are a centrally important part of our 
family, and we have an excellent team of members 
teaching and looking after them.
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Where we’ve come from

Our past has been eventful. The church has an unbroken link to the seventeenth 
century, though the present French Gothic building dates from 1865. In 1976 the 
congregation was linked with St Andrew’s in nearby Prestonpans, but small 
numbers forced the closure of St Andrew’s in 2014.
In 2006 St Peter’s was renovated; the pews were removed and other work 
sympathetically done to provide a beautiful but flexible interior. The project won 
the Musselburgh Conservation Society Design Award for 2009. The adjacent 
church hall has also been renovated, and is enjoyed by many local organisations.

3



Who we are
St. Peter's is a forward-looking church with around 40 adults and children in regular 
attendance, and more who come along occasionally. The faithful and solid foundational 
membership of committed worshippers of all ages composes a warm, welcoming and 
loving congregation who have a genuine desire to serve God and encourage one another 
to be more like Jesus. We are from many different denominational backgrounds 
resulting in diverse worship tastes, yet united as part of the body of Christ. It is 
important to us that we include members of the congregation in our worship and in our 
liturgical services both ordained and lay people contribute.
We have a Lay Reader and a Sacristan. There are a number of small group leaders in 
addition to a resourceful and proactive Vestry.
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Who we are

We also endeavour to be a safe church and a PVG Co-ordinator has oversight of 
matters relating to the protection of children and vulnerable adults.
St Peter’s is Bible-centred and eager to invite people to make a positive commitment 
to Christ because we believe that a relationship with Christ transforms lives.
Opportunities for prayer ministry are provided during Communion services. 
‘Centering Prayer’, a silent, reflective style happens once a week. We have seen 
spiritual growth, but our numbers remain small, with some people moving on and 
others joining us. We have a growing desire to discern, and then take, the next steps 
towards deepening our faith, leading more people to Christ, increasing the breadth 
of worship styles as well as responding to need and becoming enablers in our 
community.
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How we are run
In the current vacancy, church members have stepped up to the challenge of planning and 
leading the worship and prayer of the church and pastoral care of the members. 
All-member ministry is encouraged and sought.
In the past, there has been a ministry team which would usually include the Rector, Lay 
Reader and Small Group leaders who help the Rector lead the spiritual direction of the 
church.
The Vestry currently consists of 3 men and 5 women. We would usually meet about once 
every 6 weeks outside the summer holidays. We are blessed in having a dedicated 
Treasurer and a Fabric Representative who also serves on the Diocesan Building 
Committee.
The Rector, Vestry and Small Group leaders have in the past held an externally facilitated 
away day in quiet surroundings at the end of each summer to plan ahead. It would be 
good to reinstate this.
Cell groups are currently in survival mode, but this is an area of church life we would like 
to strengthen.
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Where we are now
We presently use a variety of liturgy and styles of worship in our services, and all our 
services have Christ at the centre.  We seek to include members of the congregation in 
all aspects of our worship.
We have two main types of Sunday service:
• A weekly Holy Communion service, currently at 10.30am. Worship includes a variety 
of music including piano and often more contemporary songs with guitar/band 
accompaniment, often made up of youth of high school age. Kids’ Club and youth group 
run concurrently for children and young people from aged 4 up to 17 led by parents and 
other volunteers from the church family. They join the service at the point of 
communion for a blessing.  At the end of the service the children are encouraged to 
share their learning through artwork, drama and other activities enjoyed in the club.  In 
the past,there has been a crèche for younger children.

• A monthly (first Sunday of the month) Gateway inter-generational service. This starts 
with informal breakfast in the church from 10.00am. The service begins at 10.30am, and 
may include games, activities, talks, songs, Bible reading and prayer, making good use 
of our flexible space. For those who wish to receive it, Communion is administered from 
the reserved sacrament after the service.

Communion liturgy is as used by the Scottish Episcopal Church.

Other services throughout the week include:
• On Wednesday mornings at 10am, there is an informal communion service (Scottish 
Liturgy 1982 or Iona format) with a talk or shared Bible study.
• The chapel /prayer room is open once a week for silent/centering prayer, led by a 
member of the congregation. This currently takes place for half an hour on Monday 
evenings between 7.15pm and 7.45pm.
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Where we are now

St Peter’s in the Coronavirus period
A WhatsApp group was started at the beginning of the 
coronavirus time. This is proving to be a good way for people to 
keep in touch, especially those who are on their own or were 
shielding. A challenging/encouraging thought is shared at the 
beginning and end of each day. Photos are often shared, which 
are later used in the Powerpoint for the Zoom Sunday morning 
service.
This latter is a time of worship at 9.30am lasting approx. 30 
mins., at which 20-30 make an appearance. Musicians in the 
church provide music for the two songs. A short talk (5-7 mins) 
was given by the Chaplain of Loretto School initially, and latterly 
by members of the congregation.
A Prayer Session of about 30 mins. is held by Zoom each 
Wednesday evening which attracts 8-12 participants, and the 
Men’s Prayer Breakfast continue to meet fortnightly on Saturday 
mornings via Zoom.
A weekly Youth meeting (Connect) has also continued and 
flourished by moving on-line.
The weekly newsletter has become an important vehicle for 
communication. This is sent via email to the majority, but a paper 
version is also hand delivered to those without email access. 
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Regular Activities
Children:

● Kids’ Club – see above

Youth:
● Connect – for 11-17 years every Thursday in term time.
● Powerpoint – monthly Scripture Union worship event on Friday 

evenings.
● SU Camps/Soul Survivor/Magnitude festival – Our young 

people are supported by the Church to attend. 

Adults
● Small Groups – 2 groups have met regularly, and often assist 

with a Sunday morning service.
● Centering Prayer – held in church once each week for half an 

hour.
● Mothers’ Union – meets monthly on Wednesday afternoons. 

10+ women attend from St Peter’s and other churches across 
East Lothian.

● Mens Breakfast – meets every two weeks on a Saturday 
morning.

Annual Events (not all current)
● Summer Tea for Seniors – A Summer Tea is arranged for more 

senior members of the church, some of whom are otherwise 
housebound and look forward to the opportunity to catch up 
with their friends.

● Children’s Nativity Play – a joyful occasion celebrating the 
birth of Jesus

● Church Picnic – usually in June around St Peter’s Day. A church 
family gathering of food, fellowship and fun.
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Serving our community
Tods and Tots – meets on Friday mornings in school term 
time in the church hall. This is a community outreach to 
families with young children. About 20 families are involved, 
including some grandparents.
Children’s Holiday Club – fun-packed activities with a 
gospel-centred theme for children of all ages. Held during the 
summer holidays.
Night Shelter – Bethany Christian Trust runs a night shelter 
for homeless people in Edinburgh from September to May. St 
Peter’s is on the rota to provide a meal at their Diadem Centre 
2 to 3 times each year. St Peter’s is also used as a distribution 
point for Bethany’s Caring Christmas Trees.
Carol singing in the town – A traditional activity which is 
greatly appreciated by many passers-by in the town, put on 
this year by Musselburgh Churches Together.
Supporting the Basics Foodbank – regular collections for 
the Foodbank run by the local Baptist church.
Marathon Café – providing free tea, coffee and cakes for 
runners and spectators at the Edinburgh Marathon or Half 
Marathon on a Sunday at end of  May.
Chaplaincy – in conjunction with St Andrew’s High Church 
minister, making positive links with Pinkie St Peter’s primary 
school.
Make Lunch initiative – a new initiative working with St 
Andrew’s High Church to provide lunch for children eligible 
for free school meals from Pinkie St Peter’s school during 
school holidays, in partnership with Transforming Lives for 
Good.
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What’s important to us
We asked our congregation:

 “ What is the best thing about St. Peter’s ?” 
and this is what they said:
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What’s important to us
We asked our congregation:

 “ What has God done for you?”

Blessed me and my family and given me hope

Been my Rock in times of trouble.

Someone I have known since a child 
but with whom my relationship is 
deepening as I get older 

Brought us together

challenged me; taught me; 
encouraged me MADE ME HAPPY

Been my guide and 
director

forgiven my failings
He is present at all times, whether or not I’m 
conscious of His presence

Helped and 
loved me 
through 
difficult times

Given me a 
different view of 
certain aspects of 
life

My husband found great value in prayer for 
his health and has received great blessings

Provided me with comfort during the bad times 
and joy during the good times

too much to say here

Introduced me to some wonderful 
Christians whose faith has 
strengthened mine.

Loved me at my 
weakest and most 
dislikeable

Never ending blessings 
to enrich my life

protects 
me from 
crippling 
anxiety 

BUILDING UP MY 
TRUST IN HIM 

good 
things

 saved me

provided me with a centre of worship on my doorstep where I have 
been able to bring up my children with a positive, joyful example of 
faith

has 
saved me 
and 
never let 
me go

a supportive 
Christian 
community 

HE IS ALWAYS 
PROTECTING, 
ENCOURAGING, GUIDING, 
AND LOVING
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How we’d like to develop
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These are the priorities we see for the church, recognising the boundaries of the 
Scottish Government Covid-19 regulations;

Ministry- encourage St. Peter’s to disciple and nurture people to minister in the 
way that God calls them personally, whilst teaching and pastoral care equip the 
congregation to serve God and those around them as they draw close to Him.

Community- develop more links and involvement with our area
reaching out to the community of Musselburgh with the gospel.

Worship- continue diversity of worship, especially in singing, within our forms  of 
liturgy, in the power of the Holy Spirit, and move the congregation on in spiritual  
growth.

Open Church- have the church building open at times in the week for prayer.

Small Groups- develop/restart small groups during the week provide training and 
support for small group leaders.

Working with other Churches- work strategically with other churches in the  
area.

Youth Work- Build on the children and youth work.
                                         



Where you’ll find us
Amenities
Musselburgh has a new Health Centre, a leisure 
centre with indoor swimming pool, library, theatre, 
museum, harbour, racecourse, bowling club, 2 golf 
courses – including one of the oldest in the world, 
and the John Muir Way, a splendid coastal footpath, 
passes by the town. The town has several banks and 
pound shops as well as a large Tesco and 7 charity 
shops. Luca’s ice-cream shop/café is close to the 
church, and extremely popular!

Education
There are several nurseries, 5 primary 
schools, a comprehensive school, and 
the campus of Queen Margaret 
University in the town. Next door to the 
church is Loretto School, which is an 
independent, boarding school.

The People
About 25,000 people live in Musselburgh 
(including Wallyford and Whitecraig), of 
whom 85% were born in Scotland. About 35% 
of the population live alone, and this is 
reflected in the large number of flats in some 
parts of the town. About 4% of residents are 
from ethnic minorities.
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Where you’ll find us
Social Issues
The Citizens’ Advice Bureau is kept busy, 
mainly with local people coping with debt 
and benefit issues. East Lothian Food Bank, 
started by our former local Labour M.P, is 
still needed in these years of ongoing 
austerity. There is a low-level drug problem 
in Musselburgh, and the weekly ‘needle 
exchange’ bus is well used.

Housing
There is a great variety of housing in 
Musselburgh, from mansions to council flats. 
Many council tenants have bought their 
homes, leading to a shortage of social housing, 
as well as sheltered housing for older people, 
and small homes for people living alone. 
Several new housing developments are being 
built in Musselburgh and nearby Wallyford, so 
the population is rising significantly.
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Employment
There are two small industrial areas in the town. However most working people commute to 
Edinburgh, and beyond.



Our buildings
Church
The church is a landmark at the east end of Musselburgh High Street. In the modernisation 
in 2006, in addition to replacing heating, lighting and flooring the old pews were replaced 
by seats. The church space is now fully flexible for a number of uses and layouts – for 
example drama productions or children’s Summer Holiday Club. With a traditional layout 
the church seats around 100 in the nave for Sunday services. Seats in the chancel are 
usually set out in a circle for Wednesday Communion or for private prayer on a Sunday. 
There is also a side chapel and beyond it a small vestry. Up a few stairs there is a church 
office with a small informal meeting area. The refurbishment also saw the installation of a 
sound system and audio visual equipment allowing for the use of different media in 
services, which are displayed on a screen. There is an electric organ and an electric piano.
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Our buildings
Church grounds
Between the Church and the Hall, and to the rear of the Hall there are grassed areas 
used by Kids’ Club or Holiday Club for play or barbecues, weather permitting!

Church Hall
The Hall is behind the church but accessed separately. It can hold 60 - 80 people and is 
used extensively during the week by church and community organisations. It has its 
own audio visual system. Kids’ Club and Tods and Tots are held here, and  also coffee 
and tea after Sunday service. The kitchen, heating and windows have recently been 
improved. Social events happen here such as our successful Seniors Tea, Burns Supper 
and Hogmanay Hoot. The Hall can be hired on a regular (Children’s drama club, art 
group) or an ad hoc (informal wedding reception) basis, but priority is given to church 
or community organisations where possible. Attached to the Hall is a small lounge area 
which is used as a crèche, or counselling area, or for informal meetings.
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Our buildings

Rectory
The Rectory is located about a 10 minute walk from the church to the east, so being close at 
hand and with the advantage of being a family home. It is a Victorian terraced house in an 
elegant square around a central garden. Opposite the racecourse, this is a quiet and much 
sought after location. The age of the property means that the rooms are well proportioned 
and combine period detail with a modernised interior. The windows have recently been 
refurbished, the skylight replaced and the roof retiled. The current ground floor layout is a 
large open plan kitchen/family dining area and lounge, separate sitting room, a study and a 
utility room, with downstairs toilet. Upstairs are four bedrooms, one of which has been 
recently used as an extra lounge, and a family bathroom. There is unrestricted on-street 
parking in the square, a small front garden and a large, enclosed garden to the rear.
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Our finances
Church income comes from congregational giving and Hall letting. Any fundraising events 
would usually support designated charities rather than the church. The annual financial 
statements are available on request but the headline numbers are (smaller items removed for 
clarity, totals are accurate):

St Peter’s Church Musselburgh Charity no.  SC003445

Year 2017  2018 2019

End date 30 Sept 2017 30 Sept 2018 30 Sept 2019

Incoming resources

Congregational giving 82 282 78 274 42 171

Donations   1 001      236   6 454     

Legacies & grants         -   5 343         -   

Hall & Church lets   7 278   5 981   4 328

Other   1 915         -      586

TOTAL INCOME 92 776 89 334 53 539           

Resources Expended

Clergy & ministry costs 40 948 48 634 76 490

Worship costs   4 638   3 338   5 253    

Fabric costs   9 718 11 312 12 171   

Quota   6 835   8 910   8 406   

Mission & Education   2 342   4 056   2 041   

Other   7 861   4 673   6 008   

TOTAL RESOURCES EXPENDED 72 342             80 923              110 369

Fund balances at year end           118 229           127 410            70 310              

In 2020 to date, congregational giving has increased slightly and we have also received income 
from letting the Rectory.  Also, expenditure is much reduced due to no longer employing a 
youth worker or Rector for much of the year.  As a consequence, our end year balance position 
is expected to be higher once our next accounts are finalised.

19



Priest-in-Charge profile
We are seeking a Priest-in-Charge, honestly living out their own faith, who is inspiring, 
prayerful, theologically stimulating, and in touch with contemporary church debates 
whilst still respecting more traditional approaches.

They will be familiar with and appreciate the Scottish Episcopal Church. We would like 
our new Priest-in-Charge to be comfortable with our present liturgies and forms of 
service with regard to both the scope and the musical content.  However they should be 
able and willing to look at ways of developing patterns of worship with us.

We regard the involvement of families and the development of the young church as 
important.  We would like our Priest-in-Charge to have an interest in supporting and 
developing this, as well as caring for the needs of all ages within the congregation.  They 
should be happy to encourage outreach into the local community and society at large 
both in terms of our Christian commitment and our social concerns.

We would like our Priest-in-Charge to have the following skills and experience:

An aptitude for preaching and teaching

The ability to lead, develop and empower a Ministry Team alongside practising 
every-member ministry

To encourage and support the Vestry and congregation, working with them in 
consensual decision making

The ability to listen, motivate, initiate action, and sensitively handle conflict

A constructive leadership style with good communication and delegation skills

The ability to coordinate the practical management of our church

A willingness to work with other local churches

An ability to use online facilities for worship and engagement with the church 
community where appropriate and in the the light of the Covid-19 experience
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Priest-in-Charge profile (cont.)

We would like our Priest-in-Charge to:

Be both guide and companion, encouraging and developing the every-member 
ministry

Have a clear calling to St Peter’s

Believe in the transforming power of God

Be caring and compassionate, as well as having an open and accepting attitude; able 
to relate to those with doubts as well as those with certainty in their faith

Have the desire to explore music as part of worship

Have an interest in fostering ecumenical links and inter faith dialogue

Have the vision and energy to develop the wider use of all church premises and 
inspire the congregation to use them as a spiritual resource and community facility

Have an awareness of their own need for spiritual and pastoral oversight

Be enthusiastic, with a capacity for fun

We hope our new Priest-in-Charge will create a balance between maintaining our present 
aims and achievements, and nurturing and developing a God-inspired vision for the 
future.
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Thank you for taking the time to read this profile. 
Please do contact The Dean at Edinburgh Diocese if 
you have questions or queries or want clarification.

Line drawing of St Peter’s used with permission of the artist John R Hume.
Thank you.


