
 
APPOINTMENT OF COLLEGE CHAPLAIN 

Further Particulars 

Mansfield College is what an Oxford College should be in the 21st century: warm, 
welcoming, socially and educationally diverse. It teaches across a broad range of subjects, 
with a modern, progressive, outward looking approach and a happy cohesive governing 
body with a common vision and is also home to the Bonavero Human Rights Institute, 
dedicated to fostering world-class research and scholarships in human rights law. The 
current Principal is Helen Mountfield QC, a human rights lawyer. 
 
Mansfield’s position as a thought leader on broadening access to Oxford University is 
nationally recognised and we are now looking for a College Chaplain to help support our 
very diverse student body as they seek the best possible education and experience to enable 
them to learn and to contribute to the world. 
 
Background 
 
Mansfield is one of the 39 constituent colleges of Oxford University.  It was founded by 
non-conformists in the 1880s and since its foundation has offered excluded and under-
represented constituencies access to an Oxford education. From the late 20th century, 
Mansfield has undertaken sustained and serious work to ensure that the College is 
intellectually excellent but never socially exclusive and has taken active steps to ensure it 
attracts and fairly selects candidates from diverse backgrounds. Mansfield is significantly 
ahead of other Colleges at Oxford and Cambridge in terms of achieving a student body 
which broadly represents the society it serves. This year, 96% of its offers to home 
undergraduates were to students from the state sector, and 30% were first generation 
university students. It also has a strong body of international students. The College’s 
intellectual standing has increased significantly in line with Mansfield’s reputation as a 
progressive and inclusive college.  
 
Mansfield College proposes to appoint a College Chaplain from 3rd January 2020, following 
the retirement of the current post-holder. The appointment is subject to confirmation after 
one year and the assumption is that the appointee will expect to remain in post for between 
five and seven years. 

Mansfield’s history is as a non-conformist college in the Reformed tradition, but its most 
recent Chaplain was an Anglican, and the College is open to applicants of all Christian 
traditions. The Chaplain is responsible to the Principal, who is head of the College, for the 
conduct and oversight of services in the Chapel. 

Mansfield Chapel is one of the most outstanding examples of the work of the architect Basil 
Champneys, and in accordance with the development of the College, is now a multi-use 
space which includes dining, religious services, and musical events. There is a flourishing 
musical tradition in the Chapel and the Chaplain must work effectively with the Director of 
Music who supervises the Choral Scholars and the Chapel Choir. The choir and other 
College musicians perform at a weekly Wednesday service and on a number of other 
regular events, both religious and non-religious in nature. There are other occasional 
services which the Chaplain is expected to conduct, including weddings and memorial 



services, and the Chaplain is responsible for overseeing the Chapel diary throughout the 
year. 

The Chaplain also plays an important role in the pastoral and welfare provision for all 
members of the College, students and staff. The College is keen to ensure that its students, 
both undergraduate and graduate, are well-supported. The other members of the welfare 
team, which include the Tutor for Welfare (a Tutorial Fellow of the College), two Junior 
Deans and other members of the decanal team, and members of the wider student 
community, draw on the ability of the Chaplain to form sensitive, pastoral relationships, 
especially among the student community. She or he must inspire trust that it is safe for 
students, of all faiths or none, to share a variety of personal concerns with her/him in 
complete confidence. 

Mansfield College is a liberal, tolerant, progressive community, and the appointee will be 
expected to sustain these values, developing the work of the current Chaplain to encourage 
the engagement of all members of the College community with the Chapel, and to foster 
the friendly relations which currently exist between different groups within the College. 

Personal Qualities 

The following qualities are being looked for: 

A: Essential. 

The post-holder must: 

• Be a graduate who is ordained in a mainstream Christian tradition. 
• Have the experience and skill to organise and conduct the services in the College 

Chapel, to preach effectively and to organise appropriate guest preachers. 
• Be able to work in sympathy with the Director of Music, the Choral Scholars and the 

Chapel Choir to sustain the strong and growing musical traditions of the College. 
• Have a demonstrable aptitude to provide pastoral support with the discretion such 

support requires. 
• Display excellent inter-personal, oral and written communication skills. 
• Be committed to diversity and equality and able to relate positively to people from a 

wide range of backgrounds, ethnicities, sexual orientations, gender identities, and of all 
faiths or none. 

• Have demonstrated effective administrative skills, including time management. 
• Be sympathetic to the scholarly endeavours of the College in teaching and research. 

B. Desirable. 

The post-holder may: 

• Have experience of working with young people. 
• Conduct advanced study or research, noting that previous Chaplains have found it 

possible to combine the post with advanced academic work. 
• If invited and suitably qualified, to contribute to the academic subject of Theology as 

taught in the College. 

 

 



Duties 

The principal duties are: 

• Conducting the regular services in the College Chapel during term and on other special 
occasions during term. 

• Preaching at College services and organising visiting preachers. Overseeing the diary of 
the Chapel and its administration. 

• Working with the Director of Music to ensure that music lists and programmes of 
service are produced in a timely fashion and participating in the annual selection of 
choral scholars. 

• Encouraging all members of the College community to make use of the Chapel and 
publicising events through the production of term cards, weekly bulletins and other 
means. 

• Conducting marriages and memorial services for members, old members and staff as 
required. 

• Supporting junior members, fellows and staff of the College who are sick or in hospital. 
• Providing pastoral and welfare support for all members of the College community but 

with particular emphasis on the support provided for junior members in conjunction 
with the other members of the welfare team. 

• Contributing regularly to the work of the welfare team and being available to assist in 
dealing with serious welfare/pastoral matters when they arise. 

• Being a visible presence in the College community. 

Terms and Conditions 

This is a half-time post, the salary for which is currently £12,711 per annum. The Chaplain is 
entitled to membership of the Universities Superannuation Scheme to which the College 
makes the agreed employer contribution. The Chaplain is a member of the Senior Common 
Room and as such is entitled to take all meals free of charge at the common table when on 
duty. 

Application Procedure  

Applicants should submit a letter of application and curriculum vitae; together with the 
names and contact details of three referees. References will be taken up for those 
shortlisted, prior to interview.  

Applications should be sent to:  

Ms Jane Buswell 
PA to the Principal 
Mansfield College  
Mansfield Road 
OXFORD  
OX1 3TF 
 
To arrive no later than 20 September 2019. Interviews will be held on 9 October 2019. The 
interview panel will consist of Helen Mountfield QC, Prof Stephen Blundell, Prof Andrew 
Gosler, Prof Jenn Strawbridge, and Mr John Oxlade. 



There will be an opportunity to meet students as part of the interview process. The 
recommendation of the interview panel will be subject to ratification by the Governing Body 
of Mansfield College.  

All reasonable interview expenses will be reimbursed. The appointment will be subject to 
satisfactory completion of a medical questionnaire and the provision of proof of the right to 
work in the UK. 


