
Person Specification for Children’s and Families Worker. 
 
Required Skills: 
• Ability to work with children and families 
• Good leadership and team building skills 
• Excellent organisational and communication skills 
• Ability to think creatively to engage children and their families 
• Ability to work independently and as part of a team 
• Ability to handle official documentation and confidential material 
• Good computer skills 
• Strategic and long term planning skills 
• Tenacity and commitment 
• Strong social skills, with an ability to build trust and positive relationships quickly. 
• Detailed understanding of matters around diversity, equity and inclusion, to ensure that 
everyone regardless of background and lived experience is catered for, valued and feel 
that they belong  
• The successful candidate will require an Enhanced Disclosure & Barring Services (DBS) 
check for this position 
The successful candidate will be a committed Christian with some experience in children’s 
work 
in a paid or voluntary capacity. There is a Genuine Occupational Requirement that the post 
holder is a practising Christian. 
 
Desirable Skills: 
• A working understanding of, or a willingness to learn, General Data Protection 
Regulations 
(GDPR) and how to handle Personally Identifiable Data 
• Ability to use technology for communication, promotion and delivery 
• Willingness to work flexibly as the role develops 
• Ability to learn the basics of Church Management System 
• Current Driving License desirable, but not essential 
 
Line Management and support 
The successful candidate will be directly supported and managed by the vicar, and 
supported more generally in a collegiate way by the whole ministry team. The vicar will 
meet with the children’s and families worker once a month. A bi-annual review will be 
carried out by the vicar, and informal support offered as required. 


